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Dear President Miller and Speaker Busch:

In accordance with Section 1 of HB 809 and SB 677 - Nursing Facilities — Accountability
Measures — Pay-For-Performance, the Department is required to develop a plan for the
accountability measures to use in a pay-for-performance program, and submit this plan to the
General Assembly. The Department’s report is enclosed.

Some nursing home industry representatives have expressed concern about implementation
timing, and the Department appreciates the concern about funding during a time that rate reductions
are being imposed. Ultimately, this is a legislative matter. At this time, our focus is on meeting the
requirements of the legislation and presenting a model that encourages and rewards quality care.

If you have questions or need more information about the information in this report. please
contact Anne Hubbard, Director, Office of Governmental Affairs at (410) 767-6481.
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HB 809/SB 677
Nursing Facilities—A ccountability Measures—Pay for Performance

Introduction/Background/Charge

HB 809/SB 677 from the 2008 legislative session directs the Maryland Department of Health
and Mental Hygiene (Department) to develop a plan for accountability measures to use in a pay-
for-performance program to be implemented July 1, 2009. The plan developed by the
Department, in consultation with representatives of Maryland nursing facilities and other
stakeholders, must be submitted to the General Assembly no later than December 1, 2008. The
plan should include program goals, recommended options, funding sources, implementation
guidelines and benchmarking periods, and the administrative cost of implementing a pay-for-
performance program.

SB 101 from the 2007 legislative session authorized the Department to initiate a quality
assessment on certain nursing facilities in Maryland, in order to restore cuts to nursing facilities
in the Maryland Medical Assistance Program (Medicaid) . It was also established under SB 101
that up to 25 percent of the revenues generated by the quality assessment shall be distributed to
nursing facilities based on accountability measures that indicate quality care or a commitment to
quality of care.

Program Goals

The primary goal of Maryland Medicaid’s Nursing Home Pay-for-Performance program (P4P) is
to improve the quality of care for nursing home residents. Increasingly, health care payers and
insurers are incorporating quality of care as one of the criteria used in reimbursement
methodologies, thus, linking pay to performance.! As Medicaid is the largest payer for nursing
facility care, a quality incentive program — or P4P initiative — has the potential to have a major
impact on the quality of care for all nursing facility residents.’

To assure adequate consultation, a workgroup was formed for planning, discussion, and
collaboration on the development of a P4P program.® The Hilltop Institute at the University of
Maryland, Baltimore County (Hilltop) provided technical assistance and collaboration in
developing the methodology for a P4P program.

Review of other Pav-for-Performance Programs

With the help of industry representatives and stakeholders, the Department conducted a thorough
assessment of other states’ nursing facility pay-for-performance programs. But as nursing
facility pay-for-performance programs are in their infancy, the Department found that

! Hazelwood, Anita, and Ellen D. Cook. "Improving Quality of Health Care Through Pay-For-Performance
Programs.” The Health Care Manager 27(2008):104-112.

* Kassner, Enid. “Medicaid and Long-Term Services and Supports for Older People.” AARP Public Policy
Institute. 27 September 2008 http://www.aarp.org/research/assistance/medicaid/fs18r_medicaid_06.html.

? See Appendix A for a list of workgroup members




measurable outcomes are virtually non-existent and that reports of success rates are minimal and
fairly inconclusive.*

Notably, however, the structure and methodology of most state pay-for-performance programs
include fairly consistent measures of clinical performance. Examples include quality indicators
collected by the Centers for Medicare and Medicaid Services (CMS), absence or presence of
licensing and regulatory survey deficiencies, staffing measures (typically case-mix adjusted),
quality of life measures obtained via resident or family satisfaction surveys, and other
measurable components, such as use of contracted nursing staff, reductions in administrative
costs, occupancy rates, and culture change.

Recommended Options

In collaboration with the workgroup, the Department developed a P4P model through which
eligible providers will receive a composite score based upon multiple quality measures, in order
to determine qualification for an incentive payment.

This section describes each recommended quality measure chosen for use in P4P and its
weighted value. The measures recommended for P4P fulfill the legislative mandate that they be
objective, measurable, and correlate to residents’ quality of life and care.

= Maryland Health Care Commission Family Satisfaction Survey (40%)
» Staffing Levels and Staff Stability in Nursing Facilities (40%)

= MDS Quality Indicators (16%)

*  Employment of Infection Control Professional (2%)

= Staff Immunizations (2%)

1. Maryland Health Care Commission Family Satisfaction Survey
Quality of life is a crucial component in any program linking pay to performance. In order to
measure this component, the Maryland Nursing Facility Family Survey conducted by the
Maryland Health Care Commission will be utilized in P4P. This survey is distributed
annually to families and representatives of Maryland nursing facility residents. The
Maryland Health Care Commission reports that 224 nursing homes participated in the 2007
survey. Of 17,113 responsible parties that received the survey, 9,575 respondents returned a
survey (a 56% response rate).

The workgroup decided to collect the following scores from the survey:

» QOverall Experience
o Would you recommend this nursing home?
o How would you rate the care in this nursing home?

# Doran, Tim. “Lessons from Early Experience with Pay for Performance.” Disease Management and Health
QOutcomes 16(2008):69-77.




= Five Domains which are comprised of multiple questions
o Staff and Administration of the Nursing Home

Physical Aspects of the Nursing Home

Autonomy and Resident Rights

Care Provided to Residents

Food and Meals

0O 00O

This component will comprise 40 percent of the total overall score, 20 percent of which will
be derived from the five domain scores and 20 percent from questions related to overall
experience.

2. Staffing Levels and Staff Stability in Nursing Facilities
The positive relationship between nurse staffing levels and the quality of nursing home care
has been demonstrated widely.” In order to evaluate and compare staffing, the Department
will utilize the annual Nursing Facility Wage Survey. Facilities report all nursing staff hours
during a designated pay period. Comparison of staff hours and facility census enables the
program to determine average hours of care per resident per day, both on an aggregate and on
a facility-specific basis. Using a 4.13 hours standard for a facility with average resident
acuity, the Program has set an acuity-adjusted goal for each provider based upon its resident
mix.® Providers are, therefore, scored on their actual staffing relative to their facility-specific
goal.

In addition to the level of nursing staff in facilities, continuity and stability of nursing staff
and the care they provide is vitally important for nursing home residents. The wage survey
has been revised by adding a field to capture each staff person’s length of employment at the
facility. This information will enable the Department to assess staff stability/turnover rates.

* Aaronson, W., Zinn, J., & Rosko, M. “Do for-profit and not-for-profit nursing homes behave differently?” The Gerontologist 34(1994): 775-
586.

Bliesmer, M., Smayling, M., Kane, R., & Shannon, I. “The relationships between nursing staffing levels and nursing home outcomes.” Journal
of Aging and Health 10(1998): 351-371.

Castle, N., & Fogel, B. *Characteristics of nursing homes that are restraint free.” The Gerontologist 38(1998), 181-188.

Cohen, J., & Spector, W. “The effect of Medicaid reimbursement on guality of care in nursing homes."” Journal of Health Economics 15(1996):
23-48.

Harrington, C., Carrillo, H, Thollaug, S.C., Summers, P.R., & Wellin, V. (2000, October). Nursing facilitics, staffing, residents, and facility
deficiencies, 1993 through 1999. U.S. HCFA, #18-C-90034 and AHCPR, #HS07574.

Porell, F., Caro, F., Silva, A, & Monane, M. “A longitudinal analysis of nursing home outcomes.” Health Services Research 33(1998): 835-865.

Schnelle, J.F., Simmons, S.F., Harrington, M.C., Garcia, E., & Bates-Jensen, B.M. “Relationship of nursing home staffing to quality of care.”
Health Services Research 39(2004): 224-255.

Unruh, L., & Wan, T. “A systems framework for evaluating nursing care quality in nursing homes.” Journal of Medical Systems 28(2004): 195-
213.

“ This benchmark is based upon a study by the Centers for Medicare & Medicaid Services (CMS), an agency of the U.S. Department of Health
and Human Services. Results of the study indicate a strong correlation between staffing levels and quality of care.



Stability will be measured by examining the percent of hours provided by nursing staff who
have been employed by the facility 2 years or longer.

Staff levels (20%) and staff stability (20%) will comprise 40 percent of the overall score.’

Minimum Data Set (MDS) Clinical Quality Indicators

In November 2002, CMS began a national Nursing Home Quality Initiative (NHQI). The
nursing home clinical quality indicators, as a component of NHQI, come from federally-
mandated resident assessment data that nursing homes collect on residents during their stay.
The intent of these measures is to provide consumers with a supplementary source of
information demonstrating a nursing facility’s performance in several areas of clinical
importance.

The workgroup decided on the following quality indicators for long-stay residents from the
resident assessment data or “Minimum Data Set” (MDS) for use in P4P:

= Percent of High-Risk Residents Who Have Pressure Sores

= Percent of Residents Who Were Physically Restrained

= Percent of Residents Who Have/Had a Catheter Inserted and Left in Their Bladder

= Percent of Residents with a Urinary Tract Infection

=  Percent of Long-Stay Residents Given Influenza Vaccination During the Flu Season

= Percent of Long-Stay Residents Who Were Assessed and Given Pneumococcal
Vaccination

Some workgroup members indicated a preference to include all of the long and short stay
measures. Among other things, several of these measures were not considered reliable and
were not included.®

This component accounts for 16 percent of the overall score.

Employment of Infection Control Professional

In accordance with state licensing regulations (COMAR 10.07.02.21), all Maryland nursing
facilities are required to employ a trained Infection Control Professional (ICP). State
regulatory officials have indicated that compliance with this component is minimal. The
Department will use a tiered point system as follows:

= Facilities not in compliance with State regulations will receive no points.
= Facilities meeting the minimum requirement will receive 1 point.
= Facilities will receive 2 points if:

7 The data used to analyze and compile staffing levels and stability includes: FY 2007 Cost Reports, 2005 Work Measurement Study, October
2007 Wage Survey, and 10/1/2006-9/30/2007 MMIS LOCs. The intent is to use the most recent available reports. These data were used in
developing the model; FY 10 payments will use later data

8 Abt Associates, Inc. Quality Monitoring for Medicare Global Payment Demonstrations: Nursing Home Quality-Based Purchasing
Demonstration. 2006.



o in a 200+ bed facility, an ICP is dedicated full time to infection control
responsibilities, or

o in a facility with fewer than 200 beds, an ICP is dedicated to infection control
responsibilities at least 50 percent of the time.

This component will comprise 2 percent of the total score.
5. Staff Immunizations

In addition to the ICP component, the Department will measure the percentage of nursing
facility staff (all staff classifications) that have been vaccinated against influenza.

The benchmark for staff vaccinations will be 80 percent, which is based on an
epidemiological threshold necessary to achieve herd-immunity. Nursing facilities reaching
the benchmark of 80 percent will receive the full 2 points. Facilities under 80 percent will
not receive points for this component.

The staff vaccination component will comprise 2 percent of the total score.

Issues/Options Discussed

Through an iterative process within the workgroup, other components for measuring quality
were discussed for use in P4P. Staff training and continuing education, culture change, and the
use of the “My InnerView” survey instrument were discussed as components to potentially
measure.

The workgroup decided not to collect data in order to measure staff training and continuing
education of nursing facility staff because it would impose additional administrative burden on
nursing facilities.

The movement known as “culture change,” which emphasizes a resident-centered culture in
nursing facilities, was discussed as an important element of quality care in nursing facilities.
However, no standardized tool has been developed to measure culture change. Thus, the
workgroup agreed not to evaluate this component presently but recognizes the importance of the
“culture change” movement and will consider using it in the future as part of P4P as valid and
reliable tools become available.

“My InnerView” is a survey instrument that has been employed in various states for purposes of
assessing quality of care in nursing facilities. Certain workgroup participants proposed
supplanting the Maryland Health Care Commission’s Family Satisfaction Survey with the My
InnerView survey in the future.

L



Facilities Not Eligible for Participation

Per SB 101, CCRCs and facilities with fewer than 45 beds are not subject to the quality
assessment and consequently, are not eligible for participation in P4P. In addition to these
exceptions, the workgroup agreed that nursing facilities with low Medicaid participation will not
be eligibile for participation in P4P, since any incentive payment based on too few Medicaid
days would be insufficient to motivate improvement.’

Additionally, by utilizing the Office of Health Care Quality’s (OHCQ) deficiency data, facilities
that meet the following criteria would also be excluded from P4P:

1. Any facility currently identified by CMS as a "special focus" facility, which is defined as
a facility that has:

a. more problems than other nursing homes (about twice the average number of
deficiencies),

b. more serious problems than most other nursing homes (including harm or injury
experienced by residents), and

c. a pattern of serious problems that has persisted over a long period of time (as
measured over the three years before the date the nursing home was first put on
the Special Focus Facility list)."

2. Any facility which in the previous 12 months has had a denial of payment for new
admissions sanction imposed by OHCQ.

3. Any facility which in the previous 12 months has been identified by OHCQ as delivering
substandard quality of care. This is defined as follows:

a. Substandard quality of care means one or more deficiencies related to
participation requirements under 42 CFR 483.13, resident behavior and facility
practices, 42 CFR 483.135, quality of life, or 42 CFR 483.25, quality of care, that
constitutes either immediate jeopardy to resident health or safety, a pattern of or
widespread actual harm that is not immediate jeopardy, or a widespread potential
for more than minimal harm, but less than immediate jeopardy, with no actual
harm (Defined in the CMS state operations manual chapter 7, section 7001).

b. Substandard quality of care includes any health deficiency (called F-tags) that is
of a scope and severity of “F” or higher but not equal to “G” (as “G” represents
isolated and not patterned harm).

? Low Medicaid proportion is considered 1 standard deviation below the statewide average.
9 httpe//www.cms.hhs.gov/certificationandcomplianc/downloads/sfflist.pdf



Scoring Methodology

Once it has been determined who is eligible for participation in P4P, each facility’s raw scores,
for each recommended component, are compiled and ranked according to the methodology set
forth by the Department.

In order to compare measures and array scores, a methodology that adjusts for variation in point
spread is essential. The methodology chosen for P4P provides a context and creates meaningful
equivalency across scores by ranking them relative to one another.

Scores are arranged between the benchmark and cutoff scores. A score that meets or exceeds the
benchmark score always gets 100 percent of points available for that component. The average
score gets 50 percent of points available. The cutoff score is the average score minus the
difference between the highest and average scores. A score at or below the cutoff score gets no
points. Scores between the benchmark and cutoff scores get points proportionate to where the
score falls within the range between the highest and cutoff scores. This methodology adjusts for
variation in the ranges within measures where some produce scores in a tight range and some
measures produce scores in a wider range. The figure below illustrates the methodology.

~— 100% of Points

Benchmark 100

2/3 of Points
Average: 84.9% 1/2 of Points
40 1/3 of Points
Cutoff: \\
60
40 S—
J/—"‘ 0 Points
20
A
0 .

Two measures; staff levels and staff immunizations, are being scored against absolute
benchmarks. These benchmarks represent the optimal or target performance. Staff levels are
being measured against the benchmark of 4.13 nursing hours per resident day (acuity adjusted)
and staff immunizations are being measured against the benchmark of at least 80 percent of staff
having received the vaccination in order to receive points. For all other measures, the benchmark
is set as the highest score recorded for the measure.

Once each measure is scored, a composite score for each nursing facility is created and the
facilities are ranked accordingly.



Quality Incentive Pavment

The composite score will indicate each facility’s rank and subsequent amount of payment per
Medicaid patient day. The current model shows the highest scoring facilities, representing 35
percent of the eligible days of care, receiving a quality incentive payment within a payment
range of $2.50-$5.50 per Medicaid patient day.

Some workgroup members preferred to have a smaller per diem payment distributed to a greater
number of facilities. However, rewarding “average” facilities is not consistent with the intent of
the program. By limiting payment to the highest-scoring facilities, recognition of providers with
a demonstrated commitment to quality of care is evident.

Most importantly, research on pay-for-performance programs among other health care providers
has suggested that these programs may be unsuccessful if the amount of payment is not

meaningful.

Pavment for Improvement

Additionally, the workgroup came to the consensus that it is not only important to reward
facilities for how they perform at one point in time, but also to recognize improvement. Thus,
the workgroup proposes a performance payment beginning in FY 2011 based on improvement in
a facility’s overall score.

Funding Sources

In accordance with SB 101, up to 25 percent of the revenues generated by the nursing facility
quality assessment shall be used as an incentive payment based on measures that indicate quality
of care or a commitment to quality of care. In FY 2009, revenue from the quality assessment is
projected to provide $14.4 million General Funds ($28.8 million total funds) to fund a rate
increase. The funding for P4P will, essentially, be derived from a re-allocation of a portion of the
rate increase funded by the quality assessment. By reducing the average facility reimbursement
by one-half of 1 percent, approximately $6.5 million (total funds) would have been available for
P4P if implemented in FY 2009.



Implementation Timeline and Benchmarking Periods

Under the provisions of HB 809/SB 677, implementation of a pay-for-performance program was
delayed from the original start-up date of July 1, 2008 until July 1, 2009. For illustrative
purposes, the Department has calculated what provider scores and ranks would have been if the
program had been implemented on July 1, 2008. More up-to-date data would be used if the
program is implemented as legislatively mandated on July 1, 2009."

The Administrative Cost of Implementation of a Pav for Performance Program

The cost of administering the pay-for-performance program will be absorbed by existing
resources.

! Data on staff immunization and utilization of Infection Control Professional are not available to be scored for FY
2009.



Appendix A: List of P4P Workgroup Members

Organization

Hilltop Institute, UMBC

Health Facilities Association of Maryland

LifeSpan Network

Service Employees International Union (SEIU)-1199
Secretary’s Quality Council, DHMH

Maryland Health Care Commission

Voices for Quality Care

Alzheimer’s Association

Myers and Stauffer LC

Office of Health Care Quality

Maryland Office of Epidemiology and Disease Control Programs
Medicaid Program Staff
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Appendix B: Scoring Methodology by Component

Staffing Levels

When the most recent work measurement study (WMS) was conducted in Maryland nursing
facilities in 2005, the average nursing staffing was 3.27 hours per resident per day.'?> Providers
with more light care residents than the average facility have lower average staffing per day;
heavy care residents receive more staff time on average. The benchmark of 4.13 hours is 26
percent higher than the WMS study average. In order to establish an acuity-adjusted goal for
each facility, the work measurement data, which is based on the facility’s actual resident mix, is
multiplied by 1.26 (see example below). Each facility’s staffing from the most recent wage
survey is compared with its acuity-adjusted goal. Providers that meet or exceed their goal will
receive maximum points for this component.

Among the facilities that do not meet their goal, the median facility will receive 50 percent of the
points for this component. Based upon the range of scores between the average and the cutoff,
providers above or below the average will receive the proportionate number of points.

For example, a facility that meets the goal will receive 20 points. If the average facility’s
staffing is at 80 percent of goal, the average score would receive 10 points. Therefore, a facility
staffing at 90 percent of its goal would receive 15 points and a facility staffing at 70 percent of
its goal would receive 5 points. A facility staffing at 60% of its goal or less receives no points
for this component.

Example

Goal Nurse-Hours/Resident Day: 4.13

Average WMS Calibration: 327

Goal divided by Average: 1.26

WMS  Acuity-adjusted Actual
Calibration Goal Actual % of Goal Points

Nursing Home “A” 3.11 X1.26= 3.93 4.40 112% 20.0
Nursing Home “B” 3.83 X1.26= 4.83 4.10 85% 8.3
Staff Stabilitv

2 Nursing staffing hours are comprised of all direct and indirect care time allocated to each resident by RNs, LPNs,
nurse aides, certified medication aides, and the director of nursing.
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Stability will be measured by examining the percent of hours provided by nursing staff who have
been employed by the facility 2 years or longer. The facilities that report the highest percent of
hours provided by nursing staff employed for 2 years or longer will receive the maximum points.

Among the facilities that are below the highest scoring facility, the average score will receive 50
percent of the points for this component. Based upon the range of scores between the cutoff and
the highest score, providers above or below the average will receive the proportionate number of
points.

MHCC Survey

Domain scores and overall satisfaction questions will be utilized in the methodology for P4P. A
majority of the questions are to be answered in the format of: “always, usually, sometimes,
never” with the option of “does not apply.” The point range is 4 points for “always,” 3 points for
“usually,” 2 points for “sometimes,” and 1 point for “never.” Questions are presented in the
positive, so that “always” is the best response. Related questions are grouped in order to obtain
domain scores which are calculated by averaging the scores on the four-point scales. Therefore,
for each domain, there will be a resulting score ranging from 1 to 4.

The overall satisfaction question asks respondents to rate the care at the nursing home using a
scale from 1 to 10 where 10 is the best care possible and 1 is the worst care possible. The scores
for the overall satisfaction questions are calculated by dividing the total scores for that item by
the number of valid responses.

The last question on the survey (“Would you recommend this nursing home?”) is to be answered
using “definitely yes, probably yes, probably no, definitely no.” This overall satisfaction
question will be scored according to the percentage of respondents who answer “definitely yes”
or “probably yes.”

The facilities that report the highest score in each domain and overall satisfaction questions will
receive the maximum points for that component. Among the facilities that are below the highest
scoring facility, the average score will receive 50 percent of the points for this component.
Based upon the range of scores between the cutoff and the highest score, providers above or
below the average will receive the proportionate number of points.

For some facilities, survey responses were too few for a valid score. Any facility not scored on
an MHCC measure will be assigned the average score of the facilities that did score on that
measure. Doing so results in not unduly penalizing facilities with missing scores.



MDS Outcomes

The quality measures from the MDS to be used in P4P shall be oriented positively so that the
higher scores represent positive outcomes. As reported in P4P, the scores represent the questions
as indicated below:

=  Percent of High-Risk Residents Who DO NOT Have Pressure Sores

» Percent of Residents Who WERE NOT Physically Restrained

* Percent of Residents Who HAVE NOT Had a Catheter Inserted and Left in Their
Bladder

=  Percent of Residents Who DO NOT have a Urinary Tract Infection

= Percent of Long-Stay Residents Given Influenza Vaccination During the Flu Season

= Percent of Long-Stay Residents Who Were Assessed and Given Pneumococcal
Vaccination

The facility (or facilities) that reports the highest percent on each MDS quality measure will
receive the maximum number of points.

Among the facilities that are below the highest scoring facility, the average score will receive 50
percent of the points for this component. Based upon the range of scores between the cutoff and
the highest score, providers above or below the average will receive the proportionate number of
points.

For some facilities, certain MDS quality measures may be missing. Any facility with a missing
MDS score will be assigned the average score of the facilities that did score on that measure.
Doing so results in not unduly penalizing facilities with missing scores.

Emplovment of Infection Control Professional

In accordance with state regulations (COMAR 10.07.02.21), all Maryland nursing facilities are
required to employ a trained Infection Control Professional (ICP). State regulatory officials have
indicated that compliance with this component is minimal. The Department will use a tiered
point system as follows:

» Facilities not in compliance with State regulations will receive no points.
»  Facilities meeting the minimum requirement will receive 1 point.
= Facilities will receive 2 points if:
o ina 200+ bed facility, an ICP is dedicated full time to infection control
responsibilities, or
o in a facility with fewer than 200 beds, an ICP is dedicated to infection control
responsibilities at least 50 percent of the time.

13



Staff Immunizations
In addition to the ICP component, the Department will measure the percentage of nursing facility
staff (all staff classifications) that have been vaccinated against influenza.

The benchmark for staff vaccinations will be 80 percent which is based on an epidemiological
threshold necessary to achieve herd-immunity. Nursing facilities reaching the benchmark of 80
percent will receive the full 2 points. Facilities under 80 percent will not receive points for this
component.

14



Appendix C: Facility Scores, Payments, and Raw Data

See attached excel spreadsheet
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NAME Status

ALICE BYRD TAWES NURSING HOME Qualified
ALICE MANOR NURSING HOME Qualified
ALLEGANY COUNTY NURSING HOME Qualified
ALTHEA WOODLAND NURSING HOME Qualified

ANCHORAGE NURSING AND REHABILITATION CENTER Qualified
ANNAPOLIS NURSING & REHABILITATION CENTER Qualified

APEX HEALTH OF SILVER SPRING Qualified
ARCOLA HEALTH AND REHABILITATION CENTER Qualified
ASBURY SOLOMONS ISLAND CCRC
AUGSBURG LUTHERAN HOME OF MARYLAND CCRC
BAYSIDE CARE CENTER AT LEXINGTON PARK Qualified
BEDFORD COURT CCRC
BEL AIR HEALTH AND REHABILITATION CENTER Qualified
BEL PRE HEALTH AND REHABILITATION CENTER > 1 8D Below Avg. % MA
BERLIN NURSING AND REHABILITATION CENTER Qualified
BETHESDA HEALTH AND REHABILITATION CENTER Qualified
BEVERLY LIVING CENTER - HAGERSTOWN Qualified
BEVERLY LIVING CENTER - WESTMINSTER Qualified
BEVERLY LIVING CENTER CUMBERLAND Qualified
BLUE POINT NURSING CENTER Qualified
BRADFORD OAKS NURSING & RETIREMENT CENTER  Qualified
BRIGHTON GARDENS OF TUCKERMAN LANE <45 Beds
BRIGHTWOOD CENTER > 1 SD Below Avg. % MA
BRINTON WOODS NURSING & REHAB CTR Qualified
BROOKE GROVE REHABILITATION & NURSING CENTER CCRC
CALVERT COUNTY NURSING CENTER Qualified
CALVERT MANOR HEALTH CARE CENTER Qualified
CAROLINE NURSING HOME Qualified
CARROLL LUTHERAN VILLAGE CCRC
CATON MANOR Qualified
CATONSVILLE COMMONS Qualified
CHAPEL HILL NURSING CENTER Qualified
CHARLES COUNTY NURSING & REHABILITATION CENTE Qualified
CHARLESTOWN CARE CENTER CCRC
CHARLOTTE HALL VETERANS HOME Qualified
CHERRY LANE NURSING CENTER Qualified
CHESAPEAKE WOODS CENTER Qualified
CHESTER RIVER MANOR Qualified

CHESTERTOWN NURSING & REHABILITATION CENTER > 1 SD Below Avg. % MA
CHOICE COMMUNITIES (EASTPOINT NURSING HOME) Qualified
CITIZENS NURSING HOME OF FREDERICK COUNTY Qualified

CITIZENS NURSING HOME OF HARFORD COUNTY Qualified
CLINTON NURSING AND REHABILITATION CENTER Qualified
COFFMAN NURSING HOME Qualified
COLLEGE VIEW CENTER Qualified
COLLINGSWOOD NURSING AND REHABILITATION CENT Qualified
CONTINUUM CARE AT SYKESVILLE Qualified
COPPER RIDGE Qualified
CORSICA HILLS CENTER Qualified
CRAWFORD RETREAT < 45 Beds
CRESCENT CITIES CENTER Qualified
CROFTON CONVALESCENT CENTER Qualified

CROMWELL CENTER Qualified



DENNETT ROAD MANOR Qualified
DEVLIN MANOR NURSING HOME Qualified
EGLE NURSING HOME Qualified
ELLICOTT CITY HEALTH AND REHABILITATION CENTER Qualified
FAHRNEY-KEEDY MEMORIAL HOME FOR THE AGED CCRC

FAIRLAND NURSING & REHAB CENTER Qualified
FAYETTE HEALTH AND REHAB CTR Qualified
FOREST HAVEN NURSING HOME Qualified

FOREST HILL HEALTH AND REHABILITATION CENTER  Qualified
FORESTVILLE HEALTH AND REHABILITATION CENTER Qualified
FORT WASHINGTON HEALTH AND REHABILITATION CEP Qualified
FOX CHASE REHABILITATION & NURSING CENTER > 1 SD Below Avg. % MA

FRANKFORD NURSING & REHAB CENTER Qualified
FRANKLIN WOODS CENTER > 1 SD Below Avg. % MA
FREDERICK VILLA NURSING CENTER Qualified
FRIENDS NURSING HOME > 1 8D Below Avg. % MA
FROSTBURG NURSING AND REHABILITATION CENTER Qualified
FROSTBURG VILLAGE NURSING CARE CENTER Qualified
FUTURE CARE CHARLES VILLAGE Qualified
FUTURE CARE NORTHPOINT Qualified
FUTURECARE CANTON HARBOR Qualified
FUTURECARE CHERRYWOOD Qualified
FUTURECARE CHESAPEAKE Qualified
FUTURECARE HOMEWOOD Qualified
FUTURECARE IRVINGTON Qualified
FUTURECARE OLD COURT Qualified
FUTURECARE SANDTOWN-WINCHESTER Qualified

GLADE VALLEY NURSING & REHABILITATION CENTER > 1 SD Below Avg. % MA
GLADYS SPELLMAN SPECIALTY HOSPITAL & NURSING (Qualified
GLEN BURNIE HEALTH AND REHABILITATION CENTER Qualified

GLEN MEADOWS RETIREMENT COMMUNITY CCRC
GOLDEN LIVING CENTER FREDERICK Qualified
GOOD SAMARITAN NURSING CENTER Qualified
GOODWILL MENNONITE HOME CCRC
GREATER LAUREL HEALTH AND REHABILITATION CENT Qualified
HAMILTON CENTER Qualified
HAMMONDS LANE CENTER Qualified
HARBORSIDE HEALTHCARE - HARFORD GARDENS Qualified
HARTLEY HALL NURSING HOME Qualified
HAVEN NURSING HOME Qualified
HEARTLAND HEALTH CARE CENTER - ADELPHI Qualified
HEARTLAND HEALTH CARE CENTER - HYATTSVILLE Qualified
HEBREW HOME OF GREATER WASHINGTON Qualified
HERITAGE CENTER Qualified
HERITAGE HARBOUR HEALTH & REHABILITATION Qualified
HERMAN M. WILSON HEALTH CARE CENTER CCRC
HILLHAVEN NURSING CENTER > 1 8D Below Avg. % MA
HOLLY HILL MANOR INC Qualified
HOLY CROSS REHABILITATION & NURSING CENTER Qualified
HOMEWOOD AT CRUMLAND FARMS CCRC
HOMEWOQOD AT WILLIAMSPORT MD INC CCRC
HOMEWOOD CENTER Qualified
IVY HALL GERIATRIC CENTER Qualified

JEWISH CONVALESCENT & NURSING HOME Qualified



JOHNS HOPKINS BAYVIEW CARE CENTER
JULIA MANOR HEALTH CARE CENTER

Qualified
Qualified

KENSINGTON NURSING AND REHABILITATION CENTER Qualified

KESWICK MULTICARE CENTER

KNOLLWOOD MANOR NURSING HOME

LA PLATA CENTER

LARKIN CHASE NURSING & RESTORATIVE CENTER
LAURELWOOD CARE CENTER AT ELKTON
LAYHILL CENTER

LEVINDALE HEBREW GERIATRIC CENTER
LIBERTY HEIGHTS HEALTH & REHAB CTR.

LIONS MANOR NURSING HOME

LITTLE SISTERS OF THE POOR

LOCH RAVEN CENTER

LOCHEARN NURSING HOME

LONG GREEN CENTER

LONG VIEW NURSING HOME

LORIEN MAYS CHAPEL

LORIEN NURSING & REHAB CENTER BEL AIR
LORIEN NURSING & REHAB CENTER COLUMBIA
LORIEN NURSING & REHAB CENTER FRANKFORD
LORIEN NURSING & REHAB CENTER MT. AIRY
LORIEN NURSING & REHAB CENTER RIVERSIDE
LORIEN NURSING & REHAB CENTER TANEYTOWN
MAGNOLIA CENTER

MALLARD BAY CARE CENTER AT CAMBRIDGE

Qualified
Qualified
Qualified
Qualified
Qualified
Qualified
Qualified
Qualified
Qualified
Qualified
Qualified
Qualified
Qualified
Qualified

> 1 SD Below Avg.
> 1 SD Below Avg.

Qualified
Qualified
Qualified
Qualified
Qualified
Qualified
Qualified

MANOKIN MANOR NURSING & REHABILITATION CENTEF Qualified

MANORCARE HEALTH SERVICES BETHESDA
MANORCARE HEALTH SERVICES CHEVY CHASE
MANORCARE HEALTH SERVICES LARGO
MANORCARE HEALTH SERVICES POTOMAC
MANORCARE HEALTH SERVICES ROLAND PARK
MANORCARE HEALTH SERVICES ROSSVILLE
MANORCARE HEALTH SERVICES RUXTON
MANORCARE HEALTH SERVICES SILVER SPRING
MANORCARE HEALTH SERVICES TOWSON
MANORCARE HEALTH SERVICES WHEATON

MANORCARE HEALTH SERVICES WOODBRIDGE VALLE"> 1 SD Below Avg.

MANORCARE OF DULANEY

MARIA HEALTH CARE CENTER

MARLEY NECK HEALTH & REHAB CTR.
MARYLAND BAPTIST AGED HOME
MID-ATLANTIC OF DELMAR

MID-ATLANTIC OF FAIRFIELD

MILFORD MANOR NURSING HOME
MONTGOMERY VILLAGE HEALTH CARE CENTER
MORAN MANOR

MULTI-MEDICAL CENTER

NATIONAL LUTHERAN HOME FOR THE AGED
NMS HEALTHCARE OF HAGERSTOWN

> 1 8D Below Avg.
> 1 SD Below Avg.

Qualified

> 1 SD Below Avg.

Qualified

> 1 SD Below Avg.

Qualified
Qualified
Qualified
Qualified

Qualified
Qualified
Qualified
< 45 Beds
Out-of-State
Qualified
Qualified
Qualified
Qualified
Qualified
CCRC
Qualified

NORTH ARUNDEL HEALTH AND REHABILITATION CENTE Qualified

NORTHAMPTON MANOR
NORTHWEST HEALTH & REHAB CTR.
OAK CREST VILLAGE CARE CENTER

Qualified
Qualified
CCRC

% MA
% MA

% MA
% MA

% MA

% MA

% MA



OAKLAND NURSING AND REHAB Qualified

OVERLEA HEALTH AND REAHBILITATICN CENTER Qualified
PERRING PARKWAY CENTER Qualified
PICKERSGILL INC. CCRC
PINEVIEW NURSING & REHABILITATION CENTRE Qualified
PLEASANT VIEW NURSING HOME OF MT. AIRY Qualified
POTOMAC VALLEY NURSING AND WELLNESS CENTER Qualified
RANDALLSTOWN CENTER Qualified
RANDOLPH HILLS NURSING HOME Qualified
RAVENWOOD LUTHERAN VILLAGE CCRC
RAVENWOOD NURSING & REHABILITATION CENTER  Qualified
REEDERS MEMORIAL HOME Qualified
RIDGEWAY MANOR NURSING AND REHABILITATION CElQualified
RIVERVIEW CARE CENTER LLC Qualified
ROCK GLEN NURSING AND REHABILITATION CENTER  Qualified
ROCKVILLE NURSING HOME > 1 SD Below Avg. % MA
RUXTON HEALTH OF DENTON Qualified
RUXTON HEALTH OF PIKESVILLE Qualified
SACRED HEART HOME Qualified
SALISBURY REHABILITATION & NURSING CENTER Qualified
SEVERNA PARK CENTER Qualified
SHADY GROVE ADVENTIST NURSING & REHABILITATIOI Qualified
SLIGO CREEK NURSING AND REHAB CENTER Qualified
SNOW HILL NURSING & REHABILITATION CENTER Qualified
SOLOMON'S NURSING CENTER Qualified
SOUTH RIVER HEALTH AND REHAB CTR. Qualified
SPA CREEK CENTER > 1 SD Below Avg. % MA
SPRINGBROOK ADVENTIST NURSING & REHABILITATIO! Qualified
ST. CATHERINE'S NURSING CENTER Qualified
ST. ELIZABETH REHABILITATION & NURSING CENTER  Qualified
ST. JOSEPH'S NURSING HOME < 45 Beds
ST. MARY'S NURSING CENTER INC, Qualified
ST. THOMAS MORE NURSING & REHABILITATION CENTE Qualified
ST. VINCENT CARE CENTER Qualified
STELLA MARIS Qualified

SUMMIT PARK HEALTH AND REHABILITATION CENTER Qualified
SUNBRIDGE CARE AND REHABILITATION FOR ELKTON Qualified

THE PINES Qualified
VILLA THE < 45 Beds
VILLA ROSA NURSING HOME Qualified
VINDOBONA NURSING HOME Qualified
WALDORF CENTER Qualified
WICOMICO NURSING HOME Qualified
WILLIAM HILL MANOR CCRC
WILLIAMSPORT NURSING HOME Qualified

WOODSIDE CENTER Qualified



Facility Scores

B G E | F <
1 Staffing Points (40 pts.)
2 Staff _ Staff Staff
3 NAME Rank Level (20) Stability (20) Subtotal
4 |LITTLE SISTERS OF THE POOR 1 20.0 18.8 38.8
5 |EGLE NURSING HOME 2 17.0 18.1 35.2
6 |DENNETT ROAD MANOR 3 20.0 17.2 37.2
7 |CALVERT MANOR HEALTH CARE CENTER 4 16.2 13.8 30.0
8 |COPPER RIDGE 5 20.0 12.1 32.1
9 |SACRED HEART HOME 6 20.0 12.3 32.3
10 |HEBREW HOME OF GREATER WASHINGTON | 7 20.0 14.1 34.1
11|ST. VINCENT CARE CENTER 8 20.0 19.6 39.6
12 |ALICE BYRD TAWES NURSING HOME 9 15.9 15.9 . 318
13 |RANDOLPH HILLS NURSING HOME 10 20.0 13.3 33.3
14 |FROSTBURG NURSING AND REHABILITATION 11 8.7 15.6 24.3
15 |CITIZENS NURSING HOME OF HARFORD coy 12 15.5 12.4 . 279
16 |MARIA HEALTH CARE CENTER 13 20.0 16.4 36.4
17 |SALISBURY REHABILITATION & NURSING CEN 14 174 18.4 35.5
18 |ST. CATHERINE'S NURSING CENTER 15 15.9 12.5 28.4
19 |KESWICK MULTICARE CENTER 16 20.0 9.2 29.2
20 | COLLINGSWOOD NURSING AND REHABILITAT 17 18.7 12.7 31.4
21 |CHESTER RIVER MANOR 18 10.6 16.5 27.1
22 |MULTI-MEDICAL CENTER 19 18.7 14.3 33.0
23 |CITIZENS NURSING HOME OF FREDERICK Cq 20 15.5 9.6 25.1
24 |CATONSVILLE COMMONS 21 20.0 14.3 34.3
25 |JOHNS HOPKINS BAYVIEW CARE CENTER 22 20.0 15.0 35.0
26 |LEVINDALE HEBREW GERIATRIC CENTER 23 14.3 15.1 29.3
27 |ALTHEA WOODLAND NURSING HOME 24 77 | 158 23.6
28 |LONG VIEW NURSING HOME 25 19.1 | 1.1 20.2
29 |WILLIAMSPORT NURSING HOME 26 16.0 i 1.4 | 274
30 |ST. MARY'S NURSING CENTER INC. 27 11.9 ’ 11.3 238
31 |STELLA MARIS 28 17.5 14.9 32.3
32 [MORAN MANOR 29 5.3 14.7 20.0
33 |CHESAPEAKE WOODS CENTER 30 12.1 17.0 29.1
34 |THE PINES 31 10.0 ; 14.8 24.7
35 |FROSTBURG VILLAGE NURSING CARE CENTf 32 77 ! 16.7 24.4
36 |OAKLAND NURSING AND REHAB 33 5.8 ; 177 23.4
37 |SEVERNA PARK CENTER 34 11.6 | 17.6 29.2
38 |HOLY CROSS REHABILITATION & NURSING C| 35 20.0 B 2.2 22.2
39 |LIONS MANOR NURSING HOME 36 6.4 15.2 21.6
40 |GOOD SAMARITAN NURSING CENTER 37 14.7 7.7 22.4
41 |VINDOBONA NURSING HOME | 38 95 11.8 21,3
42 |RIDGEWAY MANOR NURSING AND REHABILIT 39 11.1 9.0 20.1
43 |[HARTLEY HALL NURSING HOME 40 7.8 15.3 23.1
44 |BEL AIR HEALTH AND REHABILITATION CENT| 41 15.1 13.9 29.0
45 | COFFMAN NURSING HOME 42 12.3 0.0 12.3
46 |SNOW HILL NURSING & REHABILITATION CEN 43 16.1 3.3 19.5
47 |ST. ELIZABETH REHABILITATION & NURSING | 44 12.9 10.7 23.7
48 |PLEASANT VIEW NURSING HOME OF MT. AIR| 45 15.3 0.0 15.3
49 |POTOMAC VALLEY NURSING AND WELLNESY 46 15.3 8.9 24.2
50 | CAROLINE NURSING HOME 47 4.5 14.0 18.5
51 |CROFTON CONVALESCENT CENTER 48 13.6 5.7 19.3
52 |FUTURECARE SANDTOWN-WINCHESTER 49 15.9 147 30.5
53 INMS HEALTHCARE OF HAGERSTOWN 50 20.0 = 2.9 22.9




BETHESDA HEALTH AND REHABILITATION CH 51 20.0 8.6 28.6
55 |HOMEWOOD CENTER 52 3.0 1.2 14.2
56 |MILFORD MANOR NURSING HOME 53 6.9 11.5 18.4
57 |BEVERLY LIVING CENTER CUMBERLAND 54 21 20.0 22.1
58 |PERRING PARKWAY CENTER 55 12.7 16.0 | 287
59 |MID-ATLANTIC OF FAIRFIELD 56 1.4 144 | 158
60 | ALLEGANY COUNTY NURSING HOME 57 1.9 ; ir4 19.0
61 | REEDERS MEMORIAL HOME 58 16.4 ? 4.3 20.8
62 |FOREST HAVEN NURSING HOME 59 18.0 9.3 27.3
63 | JEWISH CONVALESCENT & NURSING HOME | 60 10.3 13.9 24.2
64 |CHARLES COUNTY NURSING & REHABILITAT| 61 11.8 10.7 22.6
65 |WICOMICO NURSING HOME 62 18.7 8.6 27.3
66 | APEX HEALTH OF SILVER SPRING 63 - 19.1 0.0 19.1
67 |VILLAROSANURSINGHOME 64 124 5.7 18.2
68 |RANDALLSTOWN CENTER 65 18.5 15.8 34.3
69 |LA PLATA CENTER 66 8.3 15.4 1 237
70 |CALVERT COUNTY NURSING CENTER 67 7.9 15.4 1233
71 |HAMILTON CENTER 68 12.8 : 13.2 25.9
72 |SLIGO CREEK NURSING AND REHAB CENTER 69 14.0 ; 16.8 30.8
73 |GLADYS SPELLMAN SPECIALTY HOSPITAL &| 70 2.0 ; 17T 19.8
74 |SUMMIT PARK HEALTH AND REHABILITATION 71 16.3 g 9.1 25.3
75 |HOLLY HILL MANOR INC 72 7.9 ! 10.4 18.3
76 | ARCOLA HEALTH AND REHABILITATION CEN1 73 8.2 ! 8.9 17.1
77 |HAMMONDS LANE CENTER 74 14.4 g 14.0 28.4
78 |OVERLEA HEALTH AND REAHBILITATION CEN 75 11.2 ; 14.5 25.8
79 |LIBERTY HEIGHTS HEALTH & REHAB CTR. 76 11.9 | 17.8 29.8
80 | SOLOMON'S NURSING CENTER 77 12.9 | 0.0 12.9
81 [RAVENWOOD NURSING & REHABILITATION {78 12.9 | 75 20.4
82 | CORSICA HILLS CENTER 79 9.1 | 15.8 24.9
83 |LORIEN NURSING & REHAB CENTER MT. AIRY 80 10.7 i 0.0 10.7
84 |LORIEN NURSING & REHAB CENTER TANEYT| 81 10.0 0.0 10.0
85 |BERLIN NURSING AND REHABILITATION CEN| 82 7.9 15.5 233 |
86 | CROMWELL CENTER 83 15.8 4.6 20.5
87 |LAYHILL CENTER 84 18.8 10.1 28.9
88 |FUTURECARE OLD COURT 85 8.8 15.4 24.2
89 |KENSINGTON NURSING AND REHABILITATIO 86 20.0 0.0 20.0
90 |FAIRLAND NURSING & REHAB CENTER 87 14.6 10.6 25.2
91 |HERITAGE CENTER 88 8.5 15.6 24.1
92 |RUXTON HEALTH OF PIKESVILLE 89 8.6 8.8 174
93 [INORTHAMPTON MANOR 90 14.9 18:2 28.1
94 |[FUTURECARE CANTON HARBOR 91 8.3 | 11.4 19.7
95 [RIVERVIEW CARE CENTER LLC 92 6.9 : 5.3 12.2
96 |FUTURECARE CHESAPEAKE 93 16.4 0.0 16.4
97 |MANOKIN MANOR NURSING & REHABILITATI] 94 0.0 . 15.5 15.5
98 |IVY HALL GERIATRIC CENTER 95 5.6 | 14.8 205
99 |MALLARD BAY CARE CENTER AT CAMBRIDGH 96 9.7 5 7.3 17.0
100|LONG GREEN CENTER 97 16.0 7.6 23.6
101|SHADY GROVE ADVENTIST NURSING & REHA 98 19.1 3.9 23.0
102| CATON MANOR 99 12.8 11.5 24.3
103|BRADFORD OAKS NURSING & RETIREMENT ¢ 100 0.0 1.1 1.7
104|PINEVIEW NURSING & REHABILITATION CEN| 101 15.0 4.3 19.3
105|WALDORF CENTER 102 17.1 0.0 171 |
106|HERITAGE HARBOUR HEALTH & REHABILITA] 103 9.3 6.0 15.2

15]




Facility Scores

B G E F G
107|FREDERICK VILLA NURSING CENTER 104 5.3 5.0 10.3
108|HEARTLAND HEALTH CARE CENTER - HYATT| 105 14.6 13.9 28.5
109| FUTURECARE CHERRYWOOD 106 10.6 0.0 10.6
110|FOREST HILL HEALTH AND REHABILITATION{ 107 8.0 1.2 9.2
111|MANORCARE HEALTH SERVICES RUXTON 108 178 4.8 22.6
112|SOUTH RIVER HEALTH AND REHAB CTR. 109 10.0 0.0 10.0
113|ANNAPOLIS NURSING & REHABILITATION CEl 110 20.0 0.0 20.0
114|HEARTLAND HEALTH CARE CENTER - ADELP| 111 13.8 5.2 19.0
115|RUXTON HEALTH OF DENTON 112 8.4 55 13.9
116]|FUTURECARE HOMEWOOD 113 13.2 6.5 19.8
117|LOCH RAVEN CENTER 114 9.2 14.8 24.0
118|BRINTON WOODS NURSING & REHABCTR | 115 5.8 0.0 5.8
119|CHARLOTTE HALL VETERANS HOME 116 2.2 7. 9.3
120|LORIEN NURSING & REHAB CENTER RIVERSI| 117 10.9 3.3 14.2
121|MANORCARE HEALTH SERVICES LARGO | 118 11.0 M2 | 222
122|MANORCARE HEALTH SERVICES ROLAND PA 119 13.0 7.8 208
123| SUNBRIDGE CARE AND REHABILITATION FOH 120 0.0 69 | 69
124|GLEN BURNIE HEALTH AND REHABILITATION| 121 13.7 2.0 15.7
125|MARLEY NECK HEALTH & REHAB CTR. 122 13.1 7.7 20.8
126| KNOLLWOOD MANOR NURSING HOME 123 0.0 13.6 13.6
127|FUTURE CARE CHARLES VILLAGE 124 13.5 0.0 13.5
128| CRESCENT CITIES CENTER 125 15.7 0.0 15.7
129|NORTH ARUNDEL HEALTH AND REHABILITAT| 126 9.1 0.0 9.1
130|FORT WASHINGTON HEALTH AND REHABILIT| 127 6.9 5.8 12.7
131|FUTURECARE IRVINGTON 128 13.6 0.0 13.6
132|WOODSIDE CENTER 129 0.0 11.5 11.5
133|BLUE POINT NURSING CENTER | 130 17.3 6.7 24.0
134|NORTHWEST HEALTH & REHAB CTR. 131 12.2 0.0 12.2
135|LARKIN CHASE NURSING & RESTORATIVE CH 132 0.0 74 7.4
136|MAGNOLIA CENTER 133 12.0 14.1 26.1
137|COLLEGE VIEW CENTER - 134 0.0 16.5 16.5
138|ST. THOMAS MORE NURSING & REHABILITAT| 135 20.0 23 22.3
139|HAVEN NURSING HOME 136 11.7 7.5 19.2
140|MONTGOMERY VILLAGE HEALTH CARE CENT 137 4.3 11.5 15.8
141|SPRINGBROOK ADVENTIST NURSING & REHA 138 6.9 10.5 17.4
142|LAURELWOOD CARE CENTER AT ELKTON 139 0.0 11.7 M7
143|FAYETTE HEALTH AND REHAB CTR 140 5.7 10.4 16.1
144|GOLDEN LIVING CENTER FREDERICK 141 4.0 0.0 4.0
145|DEVLIN MANOR NURSING HOME 142 2.1 9.5 116
146/JULIA MANOR HEALTH CARE CENTER 143 5.7 0.0 5.7
147|GREATER LAUREL HEALTH AND REHABILITA] 144 5.2 96 | 148
148|MANORCARE HEALTH SERVICES WHEATON | 145 10.9 5.3 16.2
149|ALICE MANOR NURSING HOME 146 3.9 5.4 9.3
150|ELLICOTT CITY HEALTH AND REHABILITATIOl 147 11.8 6.7 18.4
151|MANORCARE HEALTH SERVICES TOWSON | 148 9.8 45 14.3
152|LORIEN NURSING & REHAB CENTER COLUME 149 9.2 0.0 9.2
153|BAYSIDE CARE CENTER AT LEXINGTON PARY 150 0.8 4.7 5.5
154|CHERRY LANE NURSING CENTER 151 12.6 0.0 12.6
155|BEVERLY LIVING CENTER - HAGERSTOWN | 152 0.0 10.7 10.7
156|CHAPEL HILL NURSING CENTER 153 29 0.0 2.9
157|FRANKFORD NURSING & REHAB CENTER 154 8.2 1.5 9.7
158| ANCHORAGE NURSING AND REHABILITATION 155 9.1 3.3 12.3
159|BEVERLY LIVING CENTER - WESTMINSTER | 156 0.0 8.5 8.5

15]




MANORCARE HEALTH SERVICES SILVER SPH

161

157

13.6

CLINTON NURSING AND REHABILITATION CE

162

158

1.9

0.0
7.6

136 |

9.5

LOCHEARN NURSING HOME

163

159

13.0

0.0

ROCK GLEN NURSING AND REHABILITATION

164

CHOICE COMMUNITIES (EASTPOINT NURSIN{

160

6.9

0.0

13.0.
6.9

161

165

166

167

168

169

170

171

172

173

MANORCARE OF DULANEY
HARBORSIDE HEALTHCARE - HARFORD GAR
FORESTVILLE HEALTH AND REHABILITATION

162
163
164

2.4
4.0
0.0
2.0

0.3

2.6

0.0
0.0
0.0

4.0
0.0
2.0

174

175|

176

177

178

179

180

181

182

183

184

185

186

187

188

189

190

191

192

193

194

195

196

197

198

199

200

201

202

203

204
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Facility Scores

A | B | Cc | D] E [ F | G | H | I
1 MHCC Survey Points (40 pts.)
2 Overall Would | _ _ MHCC Domains (2.9 pts. each) MHCC
3 Sat. (10) Rec. (10) Staff Care Meal Help Food  Activities Rights Physical Subtotal
4 10.0 10.0 | 29 | 29 14 2.9 2.9 2.9 2.9 38.6
5 9.4 10.0 | 29 | 26 26 22 26 2.6 26 375
6 77 92 24 [ 23] 21 1.8 22 1.9 2.0 31.6
7 9.1 96 24 | 23| 26 2.3 2.4 2.4 22 35.4
8 88 100 24 20 2.1 2.0 24 2.4 22 34.3
9 9.4 100 | 24 | 26| 23 2.3 24 2.4 24 36.3
10 62 92 16 14 18 1.8 1.2 1.7 1.7 26.8
11 50 50 14 14 14 14 | 14 1.4 1.4 20.0
12 62 76 20 [20] 13 7 | 17 1.9 1.5 26.0
13 5.1 X: 07 [11] 18 1.7 | 19 1.7 1.5 22.4
14 9.4 100 | 24 | 23 1.8 20 | 19 2P 24 34.5
15 77 88 20 20 1.8 20 | 22 2.2 2.0 30.6
16 5.0 5.0 14 | 1.4 1.4 1.4 1.4 1.4 1.4 20.0
17 56 76 20 |17 | 21 15 1.7 1.7 | 15 25.5
18] 9.1 100 | 24 | 26 26 2.0 26 2.2 2.4 35.9
19 65 88 | 16 14 18 1.8 22 1.7 2.0 27.8
20 68 88 | 16 1.7 186 1.8 1.9 1.7 1.7 27.7
21 65 = 92 | 20 20 1.6 1.7 1.9 1.9 2.2 29.0
22 65 80 | 16 1.7 14 1.7 1.5 15 1.5 25.4
23 71 | 76 | 20 |20 26 2.0 1.5 1.9 2.0 28.7
24 54 | 36 | 20 |14] 23 1.5 1.2 1.7 1.3 20.5
25 54 76 11 [17] 16 1.3 1.2 1.5 1.1 225
26 68 92 16 1.4 1.8 1.8 1.9 1.7 15 27.8
27 6.8 - 10.0 20 20 1.4 14 | 14 1.4 20 | 285
28 88 100 | 24 23 26 23 | 24 2.6 22 35.7
29 77 | 92 | 24|23 23 2.0 1.9 1.9 2.0 31.8
30 7 88 | 20 [ 17 2.4 1.8 2.2 1.9 22 29.8
31 5.6 8.0 16 | 1.4 13 1.3 1.7 15 1.7 24.2
32 6.8 8.0 20 [20] 23 23 | 24 1.9 7 29.6
33 62 56 20 | 20 18 18 | 12 1.9 1.7 24.4
34 71 . 80 20 [ 23] 26 13 | 17 1.9 15 28.5
35 7.1 . 80 20 20 18 17 | 22 2.2 1.7 28.7
36 50 68 20 20 16 1.8 1.5 1.7 1.5 24.8
37 5 | 64 | 20 [20 1.6 1.8 1.7 1.9 1 245
38| 77 100 | 20 (14 186 1.5 1.5 1.5 2.0 29.1
39 7T 88 | 24 23 18 1.7 1.7 1.9 2.0 30.3
40 7.1 88 | 20 20 1.8 1.5 15 15 2.0 28.1
411 62 = 88 | 16 17 1.6 1.8 22 1.9 1.3 27
42 74 84 20 | 20 23 1.7 1.2 1.7 2.0 28.7
43 5.9 8.0 20 | 17 2.1 2.0 1.7 2.2 1.5 27.1
44 48 64 20 14 16 15 2.2 1.7 1.1 226
45 85 92 20 | 23] 21 22 2.4 2.2 24 333
46 11 100 | 1.6 | 14 1.6 2.0 1.7 1.7 1.7 28.8
47 80 84 20 |20 11 1.7 1.9 2.2 2.0 29.2
48 7.4 8.4 20 |23 26 1.8 1.9 1.9 2.0 30.3
49 68 76 16 |17 18 1.8 12 1.5 47 25.8
50 85 92 | 24|23 13 22 2.6 19 22 327
51 74 88 | 16 |20 16 1.7 12 1.7 1.5 27.9
52 4.5 7.6 16 |11 18 1.0 1.7 15 1.3 22.1
53 5.4 3.6 16 | 1.7 2.3 1.7 1.9 1.7 1.3 21.2




Facility Scores

A B | C D | E | F | G H I J
54 5.1 32 | 11 [14] 13 15 | 15 1.3 15 17.9
55 7.7 8.8 20 | 20 21 1.8 1.9 22 2.2 30.7
56 6.8 7.6 24 | 17 1.3 1.8 1.9 1.7 17 27.1
57 6.5 6.4 24 | 2.0 2.1 2.0 22 1.7 1.3 266
58 4.8 6.8 11 [ 14 1.4 1.1 1.4 1.3 1.3 20.7
59 71 100 | 20 | 1.7 2.1 2.0 2.2 1.9 2.0 30.9
60 It 9.2 24 |20 18 2.0 1.9 22 2.0 312
61 5.4 5.6 11 |17 13 1.5 1.2 1.3 2.0 21.1
62 5.6 3.2 20 |14 14 1T 1.9 1.7 1.5 20.5
63 5.1 6.0 11 | 14 1.3 1.7 1.9 1.3 1.3 21.1
64 6.2 7.6 20 |17 138 1.8 1.7 1.7 1.5 26.1
65 5.0 5.0 14 [14] 14 1.4 1.4 1.4 1.4 20.0
66 6.2 6.4 20 | 14 1.4 1.3 0.8 1.5 2.0 23.0
67 7.4 7.2 20 [ 17 1.1 22 1.7 15 | 27 26.9
68 24 00 | 07 14 1.4 0.3 0.8 0.6 1.3 89
69 4.2 36 20 [ 11 ] 1.1 1.3 1.7 1.8 1.1 17.4
70 5.6 8.0 20 [ 14] 13 1.5 1.5 1.3 | 15 24.1
71 5.4 3.6 20 | 14 1.4 1.7 1.9 1.9 1.1 20.4
72 3.0 4.4 03 [ 11 ] 141 0.8 0.8 1.0 1.1 13.6
73 7.1 7.2 20 1.7 14 1.4 1.4 1.5 2.0 25.7
74 33 6.8 07 [11] 13 1.1 0.8 1.0 0.9 17.1
75 6.5 72 24 23 29 22 2.2 1.9 2.0 29.5
76 6.2 7.2 20 20 1.8 1.8 1.5 1.3 1.7 25.6
77 36 36 1.1 14 18 1.1 1.7 1.0 14 16.6
78 24 0.0 16 [ 11| 14 1.8 1.4 1.5 1.3 12.6
79 0.0 0.5 07 14 1.4 0.8 1.0 1.3 0.6 1253
80 6.8 8.0 20 14 1.6 2.0 1.7 1.9 T 272
81 6.2 52 1.6 | 1.4 1.4 2.0 1.4 1.3 1.5 2
82 4.5 24 16 | 1.1 0.8 15 15 13 1.1 15.7
83 74 8.4 20 | 20 1.6 1.3 22 1.9 2.0 287
84 8.0 100 | 20 | 20 1.8 2.0 1.7 2.2 22 31.8
85 4.2 5.2 1.1 [ 1.4 1.1 1.5 1.7 1.3 1.1 18.5
86 4.5 5.2 1.1 | 1.4 0.0 1.5 1.2 0.8 1.3 17.1
87 1.0 0.0 00 | 05 14 1.0 0.5 0.3 0.4 5.2
88 4.8 52 | 16 14 13 1.1 1.0 1.3 1.5 19.2
89 4.8 52 | 1.1 08 1.4 15 17 1.0 1.5 19.1
90 3.3 28 | 07 11 14 15 | 14 1.0 0.9 14.2
01 3.3 40 | 1.6 | 1.1 0.3 11 | 03 0.8 0.6 13.2
92 5.6 72 | 16 14 1.3 1.1 | 1.9 1.7 1.7 237
93 1.6 09 | 07 08 03 1.1 1.2 1.0 1.1 8.7
94 5.6 6.8 16 |17 13 1.1 1.9 17 1.5 23.4
95 5.4 8.0 16 | 1.7 1.8 1.3 19 15 1.3 24.5
96 5.4 4.0 1.1 | 1.1 1.3 1w | W 1.5 1.1 18.9
97 5.4 6.8 16 | 1.7 1.3 1.7 1.5 0.8 1.5 22.2
98 4.2 3.6 16 | 1.1 16 0.8 0.8 0.8 Tl 15.5
99 6.5 4.8 20 |20 13 2.0 2.2 1.7 1.5 24.0
100 3.3 0.0 03 | 1.1 2.1 1.0 1.2 1.0 1.3 11.3
101 3.9 2.4 07 |11 03 1.7 1.0 1.5 1.3 13.9
102 3.6 0.0 11 |11 14 1.0 1.4 0.3 1.3 11.3
103 5.4 8.0 1.6 | 1.1 0.8 1.3 1.0 1.3 1.3 21.7
104 3.6 5.2 1.1 | 1.1 0.8 1.5 0.5 0.8 1.5 16.2
105 48 6.4 11 [ 14 13 15 | 1.2 1.3 1.3 20.3
106 45 4.4 03 08 0.6 1.5 | 22 1.3 1.3 16.8




Facility Scores

A B C D | E | F | G H [ J
107 6.5 8.0 16 | 1.7 1.1 15 | 22 1.5 1.7 25.7
108 22 0.1 07 | 08 1.4 0.6 0.8 1.0 1. 8.7
109 5.6 5.6 16 | 1.7 1.1 1.5 ¥ 1.5 1.3 21.6
110 5.4 5.6 16 | 1.4 13 1.8 1.5 1.9 T 21.6
111 3.0 20 07 | 08 13 1.0 0.1 0.8 T 10.9
112 4.5 8.0 1.1 [14] 03 1.3 1.5 1.7 15 pis
113 22 0.0 0.7 [11] 14 15 0.3 0.6 1.1 8.8
114 3.0 4.4 11 (1] 94 1.0 1.2 1.0 0.9 15.2
115 5.4 6.8 1 [8F| 13 1.7 1.5 1.3 1.1 21.8
116 3.9 1.6 03 | 05 06 0.6 0.0 1.0 1.7 10.3
117 3.6 T8 11 | 14| 14 1.5 1.7 1.3 1.3 14.6
118 6.5 7.2 16 [ 17| 1.6 1.8 1.7 1.9 2.0 26.0
119 6.8 9.2 2.0 | 2.0 X 1.8 1.7 1.7 1.7 29.1
120 5.1 4.0 16 | 1.1 1.6 1.5 1.7 1.5 14 19.1
121 27 3.2 11 /08 18 1.0 0.5 0.6 1:1 12.9
122 2.4 2.8 1.1 | 1.4 1.4 0.5 1.4 0.8 0.9 12.8
23] 5.1 5.2 16 | 2.0 1.8 1.7 1.9 20 13 22.7
124 4.8 3.6 14 | 14 1.3 1.5 1.2 1.7 1.8 18.0
125 33 6.0 1% | e 1 1.1 15 1.0 0.6 16.9
126 5.1 5.2 16 14 14 i 7 17 15 20.9
127 3.6 3.6 11 08 14 1.0 1.5 1.3 15 15.9
128 4.5 4.4 16 | 14| 23 0.6 1.0 0.8 1.7 18.4
129 5 6.8 16 14 08 1.7 1.5 15 1.1 213
130 5.6 6.0 16 | 14| 18 1.1 1.0 1.0 1.7 21.4
131 4.5 6.4 1.1 |14 ] 18 0.6 1.0 0.8 15 19.2
132 4.8 4.8 16 | 1.4 1.4 1.8 1.4 1.3 i 20.3
133 3.0 0.0 16 | 1.1 1.3 0.8 0.0 1.0 1.1 9.9
134 1.0 5.0 11 | 14 1.4 1.4 1.4 1.4 1.4 15.7
135 6.5 8.0 16 | 1.4 0.8 1.1 1.2 1.0 1.5 23.2
136 22 0.0 07 | 14 14 13 0.5 1.0 0.9 9.4
137 3.9 4.4 11 038 18 15 1.0 1.0 1.1 16.7
138 0.4 0.0 03 | 05 03 0.6 0.8 0.8 1.3 5.0
139 3.6 0.0 0.7 | 1.1 1.4 1.5 0.3 1.3 1.7 1.7
140 4.5 4.4 07 08 00 1.5 1.2 1.7 1.1 16.0
141 3.6 2.4 11 [14] 03 1.0 1.2 0.8 0.6 12.5
142 3.6 1.6 16 | 1.1 ] 14 1.3 1.0 1.3 £ 13.7
143 1.6 0.0 07 |08 16 0.8 1.0 1.0 0.9 8.4
144 5.9 6.0 20 | 1.7 1.4 15 1.7 1.9 1.5 23.7
145 3.3 0.5 07 [08 186 1.7 1.5 1.3 1.3 12.6
146 4.8 4.8 11 [ 14 1.3 1.8 1.9 1.3 T 19.8
147 2.7 0.9 0.7 [ 11 0.3 1.1 0.8 1.7 1.3 10.6
148 2.4 0.0 0.7 [ 11 1.6 1.5 0.5 1.3 0.9 10.0
149 4.8 4.0 0.7 | 0.8 1.8 1.3 1.7 1.3 15 18.0
150 1.3 0.0 03 |08 06 06 | 0.1 0.8 0.9 53
151 1.0 0.0 03 |05 14 10 | 10 0.8 0.6 6.6
152 3.9 2.8 11 |11 08 1.3 0.3 1.0 1 13.5
153 4.8 5.6 16 | 14 16 1.3 1.7 1.3 1.1 20.3
154 4.8 3.2 14 [ 1] 16 0.8 0.8 1.3 1.1 15.7
155 3.9 0.1 1.1 | 1.4 1.6 1.1 0.8 1.7 1.3 13.0
156 3.9 56 | 07 |05 14 1.1 1.9 1.3 0.9 17.4
157 2.7 13 | 07 | 08 0.0 1.0 0.5 0.6 1.1 8.7
158 3.3 0.0 0.3 | 0.5 0.6 1.0 1.0 1.3 1.1 9.0
159 5.1 5.2 11 17 0.3 1.0 15 2.2 1.3 19.3




Facility Scores

E

F

G

160

3.3

1.1

161

162

2.7
24

06

1.1

0.8

l

1.5

1.3

1.3

13.5

0.6
0.6

0.8
1.5

1.0
1.3

0.9
0.6

9.3
8.6

163

3.0

0.0

1.1

1.0

1.0

0.8

9.5

164

3.6

1.1

1.7

1.5

1.0

1.1

15.4

165

166

167

168

169

170

171

172

2.7
2.7
0.0

173

174

175

176

177

178|

179

180

181

182

183

184

185

186

187

188

0.8
0.8
0.8

0.8
0.6
0.5

0.8
1.5
0.8

1.0
1.0
0.3

1.1
0.9
0.4

13.1
12.0
3.3

189

190

191

192

193

194

195

196

197

198

199

200

201

202

203

204




Facility Scores

A B | c¢c | b | E | F G
1 MDS Quality Measures Points (16 pts.)
2 ' MDS
3 | Catheter (2.7) | Restraint (2.7) Sores (2.7) UTI (2.7) Flu {(2.7|Pneumo (2.7) | Subtotal
4 1.7 0.1 1.6 1.0 27 237 9.8
5 0.4 0.4 2.3 22 27 27 10.7
6 1.3 1.3 L@ [ 18 | 27 27 10.7
7 1.4 2.7 | 13 | 18 | 27 23 12.2
8 0.7 0.8 20 19 27 27 10.8
9 2.3 0.0 | 12 | 18 | 21 1.2 8.6
10 1.1 23 | o7 [ 18 | 27 o7 11.4
11 2.7 0.0 | 22 24 | 2% 27 12.3
12 1.4 2.3 | 20 | 24 | 27 27 13.4
18 2.3 2.7 2.2 27 2.7 27 15.2
14 2.0 1.9 1.7 2.1 2.7 0.0 10.4
15 1.1 2.3 1.7 0.6 2.2 27 10.6
16 1.1 2.3 19 21 27 27 127
17 2.0 1.6 06 18 0.0 1.4 7.4
18 0.0 1.9 00 1.8 0.0 0.0 37
19 0.7 23 | 14 | 22 | 17 58 10.3
20 27 2.7 | 43 | 12 | 00 0.0 7.8
21 1.7 0.0 | a4 | 22 | 27 2.7 10.7
22 18 1.3 | 48 | 1.8 | 1.8 1.3 8.0
23 1.7 2.3 | 18 | 16 | 27 2.7 12.3
24 2.3 0.1 | 16 | 16 | 27 27 10.9
25 0.0 0.0 | 13 | 18 | 27 2.7 8.0
26 0.7 2.7 1.6 2.2 0.1 | 1.0 8.3
27 17 o7 {2 1.8 2.7 2.7 | 128
28 0.0 0.4 22 08 | 27 2.7 8.7
29 1.7 27 0.9 02 00 0.0 5.5
30 1.1 1.2 1.6 2.1 2.7 2.7 11:3
31 ¥ 0.8 1.8 00 1.2 2.1 7.6
32 23 2.7 19 18 27 27 14.0
33 23 1.2 09 08 25 2.1 9.8
34 1.4 1.6 | 10 | 08 | 27 27 10.0
35 1.4 1.6 16 = 03 27 2.7 10.2
36 1.7 27 | 82 | 28 | 27 2.7 14.4
37 2.0 2.7 13 06 14 0.0 8.0
38 0.7 27 1.6 00 27 27 10.3
39 0.7 27 11 1.9 0.6 2.0 9.1
40 1.7 0.0 EE 2.1 2.7 2.7 10.2
41 1.7 23 11 | 18 2.7 27 122 |
42 0.7 2.7 1.2 1.8 27 2.7 1.7 |
43 1.4 0.8 HEE 1.6 27 2.7 10.3
44 1.1 12 | 14 | 15 | 15 1.3 8.0
45 2.3 2.7 | 25 | 158 27 1.6 133
46 0.7 0.0 198 25 27 2.7 10.5
47 1.7 23 1.0 08 0.0 0.0 5.8
48 2.7 1.9 13 | 18 | 27 27 12.9
49 0.7 0.4 | 16 | 02 | 27 2.7 8.3
50 1.1 0.4 | 01 | 13 | 17 2.4 7.0
51 0.0 2.7 | 12 1.0 27 2% 10.3
52 1.7 0.8 02 18 0.0 0.0 4.5
53 0.7 2.7 2.7 1.3 20 2.7 12.8




Facility Scores

A B | ¢ | b | E F G
54 1.1 0.0 24 1.5 2.7 27 10.3
55 1.7 1.6 1.5 1.6 2.7 2.7 1.7
56 1.7 0.0 20 | 24 | 27 27 T
57 2.7 1.6 0.0 2.1 1.5 0.0 7.8
58 1.7 27 00 25 00 0.0 6.9
59 2.0 2.7 20 22 00 0.0 8.9
60 1.4 0.4 14 16 0.0 0.0 4.9
61 2.3 1.9 18 18 27 2.7 13.2
62 1.4 1.2 16 21 05 0.0 6.7
63 1.4 12 10 06 27 22 9.1
64 0.4 27 05 00 08 1.2 5.6
65 0.0 0.0 16 00 27 2.7 7.0
66 g 2.7 13 | 00 | 27 2.7 120
67 0.0 2.7 0.6 0.3 27 27 8.9
68 2.0 0.8 13 22 1.7 24 10.5
69 2.0 12 2.2 1.9 27 26 12.5
70 2.0 g7 0.7 0.8 0.0 0.0 62
71 1.7 2.7 0.7 1.9 0.0 0.0 7.0
72 1.1 0.0 04 18 27 2.7 8.6
13 1.7 2.7 13 10 00 0.7 7.5
74 0.4 2.3 13 | 10 | 27 2.7 10.4
75 1.4 0.8 1.3 06 06 0.0 4.8
76 1.4 0.0 08 24 2.7 D7 9.9
77 1.4 2.7 1.4 19 00 0.0 7.4
78 23 2.3 15 | 18 | 27 2.7 13.4
79 2.0 2.7 1.8 2.4 27 2.7 142
80 23 0.0 2.2 1.6 27 27 1.5 |
81 0.7 2.7 e 1.3 0.6 2.0 9.1
82 23 0.4 15 | 1.2 27 24 10.6
83 23 0.1 23 | 24 24 2.0 11.4
84 2.0 0.0 1.3 0.0 27 2.7 8.7
85 1.1 ; 2.3 09 12 01 2.0 7.5
86 2.7 ; 2.7 1.1 09 2] 2.1 11.5
87 27 ; 27 25 18 27 2.7 14.9
88 1.4 ; 0.0 1.4 1.9 06 0.0 5.4
89 0.4 0.8 1.2 18 27 2.7 9.6
90 1.1 1.9 1.2 00 27 2.3 9.2
91 1.7 0.8 16 15 2.7 2T 10.9
92 1.4 1.9 .7 1.9 00 0.0 6.9
93 1.1 0.0 1.8 22 | 27 26 10.3
94 0.4 0.0 1.1 1.0 1.4 0.0 4.0
95 1.3 1.6 1.3 0.8 2.7 20 10.3
96 27 27 1.3 2.4 22 0.1 11.3
97 2.0 0.0 15 00 27 2.7 8.9
98 1.1 27 02 19 17 2.6 10.1
99 0.7 0.0 07 | 21 | 1.2 0.0 4.8
100 1.1 2.7 17 06 24 2.4 10.9
101 1.4 27 18 00 00 2.7 8.5
102 2.0 0.8 1.7 25 00 2.7 9.7
103 1.4 27 1.4 18 | 27 1.5 11.4
104 1.1 27 1.3 00 27 13 9.1
105 2.7 1.9 1.6 0.9 0.0 0.0 7.1
106 1.7 2.7 1.8 1.6 1.9 2.6 12.3




Facility Scores

A B [ ¢ [ o E F G
107 1.4 2.7 16 15 1.1 0.0 8.2
108 2.0 2.3 1.5 1.0 0.0 0.0 69
109 0.4 27 1.6 1.8 2T 2.7 11.8
110 2.3 1.6 17 [ 22 2.7 27 13.2
111 1.7 0.1 19 [ 15 | 27 2.7 10.5
112 2.7 0.8 13 | 24 2.7 2.7 125
113 2.0 o 24 | 25 2.7 27 14.9
114 0.1 2.7 0.7 06 2.7 g7 9.4
115 0.7 1.6 03 03 2.7 22 7.8
116 2.7 1.6 1.8 19 2.7 27 13.3
117 2.0 0.0 0.0 1.5 1.2 0.0 4.7
118 1.4 1.6 1.2 1.8 2.7 27 11.3
119 1.1 0.4 1.7 1.2 0.0 0.3 4.7
120 1.4 2.7 2.1 15 1.1 0.0 8.7
121 1.1 2.3 09 00 04 22 6.9
122 1.7 0.8 1.3 19 24 0.2 8.3
123 1.4 2.7 1.5 1.0 27 | 27 11.9
124 0.4 0.8 17 05 27 18 7.8
125 1.4 0.4 0.0 16 0.1 0.0 3.5
126 2.0 2.7 1.3 00 0.6 0.0 6.7
127 0.0 2.7 2.0 1.8 2.7 2.7 11.8
128 2.0 27 00 21 0.0 0.1 6.8
129 1.3 1.3 1.3 | 13 2.2 2.7 10.2
130 0.4 1.6 02 15 25 0.0 6.2
131 1.7 2.7 0.5 2.2 0.0 0.0 7.1
132 0.4 2.3 10 10 09 oL 8.1
133 1.4 2.3 1.6 0.2 0.0 0.0 5.5
134 0.7 2.7 1.8 1.3 27 2.7 1.4
135 2.0 2.3 2.0 1.3 0.0 1.0 86
136 0.1 2.7 0.6 03 00 0.0 37
137 1.4 2.3 0.2 1.9 0.1 0.0 5.9
138 1.7 1.6 1.8 1.0 2.7 27 11.4
139 0.0 1.6 00 08 2.7 27 7.6
140 0.0 0.0 1.3 | 0.0 2.7 2.7 6.6
141 2.0 2.7 1.0 00 0.0 27 8.4
142 2.3 1.6 1.8 16 2.7 2.7 12.7
143 2.0 2.7 06 16 2.7 2.7 12.3
144 0.7 0.1 1.1 1.6 2.7 | 2.7 8.9
145 1.4 23 1.9 0.9 2.7 27 11.8
146 1.7 0.0 1.8 15 2.7 2.7 10.3
147 1.1 2.7 1.1 02 | 27 2.7 10.4
148 2.0 0.4 1.3 06 24 2.7 9.4
149 07 0.0 19 | 02 2.7 27 8.1
150 0.0 1.9 2.1 1.0 27 27 10.4
151 2.0 2.7 12 18 2.7 2.7 13.0
152 0.4 . 1.6 15 18 2.7 27 10.6
153 0.4 ' 0.0 0.7 | 1.0 2.7 2.7 7.5
154 0.0 1.9 13 [ 13 0.0 0.0 4.6
155 1.1 1.6 0.9 1.8 1.9 1.2 8.5
156 1.1 2.7 11 08 2.7 27 10.9
157 2.0 ‘ 2.7 1.3 1.5 2.7 2.7 12.9
158 1.4 ‘ 0.4 15 13 27 2.4 98
159 0.1 0.0 1.8 1.2 0.0 0.0 3.1




Facility Scores

C

D | E

160

1.1

161

1.4

162

1.7

163

1.3

0.0
218
1.6
13

0.5
1.4

1.3

1.3

164

1.7

1.2

1.8

0.0 1.9

1.8 00

0.0

3.5

2.0

10.4

0.0

6.4

1.3 | 27
02 | 22

2.7

1.4

107

8.5

165

166

167

168

169

170

171

172

0.7
1.4
2.0

1.6
23
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1.4
1.7
2.2

173

174

175

176
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178
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180

181

182
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184

185

19 24
22 24
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0.0
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189
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200

201

202
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Facility Scores

A B C D |
1
2 Total
3 Points (96 pts.) $/MA Day | Total $'s
4 87.2 $5.50 $74,910
5 83.4 $5.15 $103,124
6 79.5 $4.80 $139,166
T 775 $4.62 $117,690
8 77.3 $4.60 $56,217
9 77.2 $4.59 $112,363
10 72.2 $4.13 $502,130
11 71.8 $4.10 $55,276
12 71.1 $4.04 $90,351
13 70.9 $4.01 | $123,396
14 69.2 $3.86 | $85,677
15 69.1 $3.85 | $177,470
16 ~ 69.1 $3.85 $34,554
17 684 $3.79 $275,810
18 68.0 $3.75 | $56,933
19 67.2 $3.68 | $189,638
20 66.9 $3.65 | $125,670
21 66.8 $3.64 $75,312
22 66.4 $3.60 | 983,549
23 66.1 $3.58 - $154,731
24 65.6 $3.54 | $129,327
25 65.5 $3.53 | $109,109
26 65.4 $3.52 $149,815
27 64.8 $3.46 $53,246
28 64.6 $3.44 $72,202
29 64.6 $3.44 '$80,011 [
30 64.3 $3.42 | $140,258
31 64.1 $3.40 $317,730
32 63.6 $3.35 | $119,444
33 63.3 $3.32 | §$75,241
34 63.3 $3.32 | $128,288
35 63.2 $3.32 | $95,815
36 62.7 $3.27 $88,849
37 61.7 $3.17 $81,162
38 61.6 $3.17 $82,664
39 60.9 $3.11 $70,019
40 60.8 $3.09 $98,407
41 60.7 $3.08 $36,073
42 60.5 $3.07 $45,252*
43 60.5 $3.06 $44,440
44 59.6 $2.98 $96,984
45 58.9 $2.92 $33,323
46 58.7 $2.91 $49,188
47 58.6 $2.89 $108,436
48 58.5 $2.88 $84,810
49 58.3 $2.87 $89,111
50 58.2 $2.86 $58,496
51 57.5 $2.79 $90,748
52 57.1 $2.76 | $117,811
53 56.9 $2.74 | $129,594




Facility Scores

A B C D
54 56.8 $2.73 | $107,502
55 56.6 $2.71 $75,460
56 56.6 $2.71 $73,628
57 56.5 $2.70 $79,499 -
58 56.3 $2.68 $75,005
59 55.6 $2.62 $54,417
60 55.0 $2.57 $90,454
61 55.0 $2.57 $77,468
62 54.6 $2.53 | $126,933
63 54.3 $2.50 $84,643
64 54.3 $2.50 $89,518
65 54.3 $2.50 $58,773
66 54.1 $0
67 54.0 $0°
68 53.7 %0
69 53.6 $0
70 53.6 i $0
71 53.4 $0
72 53.0 $0
73 53.0 $0
74 52.8 $0
75 52.6 $0
76 52.6 $0
77 52.3 $0
78 51.8 $0
79 51.7 $0
80 51.6 $0
81 515 $0*
82 51.1 $0
83 50.9 $0
84 50.6 $0
85 49.4 $0
86 49.1 $0
87 49.1 $0
88 48.8 $0
89 48.7 $0
90 48.6 $0
91 48.3 $0
92 48.0 $0
93 47.1 ) $0
94 47.0 $0
95 47.0 $0
96 46.6 $0
97 46.6 $0*
98 46.1 $0
99 45.8 $0*
100 45.8 $0
101 45.4 $0
102 45.4 $0
103 44.9 $0
104 447 $0
105 44.5 S0
106 443 $0




Facility Scores

A B C D
107 443 $0
108 44.1 $0
109 44.0 $0
110 43.9 80
111 43.9 )
112 43.9 $0
113 43.8 $0
114 43.7 $0
115 43.5 $0
116 43.3 $0
117 43.3 $0
118 43.1 $0
119 43.0 $0
120] 42.0 $0
121 42.0 $0
122 41.9 S0 -
123 41.6 $0 )
124 41.6 $0
125 41.2 $0
126 41.2 $0*
127 41.2 $0
128 40.9 $0
129 40.7 $0
130 40.3 $0
131 39.9 $0
132 39.8 $0
133 39.4 $0
134 39.3 B $0
135 39.2 $0
136 39.2 . 80
137 39.1 )
138 38.8 $0
139 38.5 $0
140 38.4 $0
141 38.3 $0
142 38.0 $0
143 36.7 $0
144 36.6 %0
145 36.0 80
146 35.8 $0
147 35.8 : o |
148 35.6 $0
149 35.4 $0
150 34.1 $0
151 33.9 $0*
152 33.4 $0
153 33.3 $0
154 329 $0*
155 32.2 $0
156 31.3 $0
157 31.3 $0
158 31.1 | $o*
159 31.0 80




Facility Scores

A B | C D | E

160 30.7 | $0

161 29.2 $0

162 28.0 $0

163 271 $0

164 26.5 $0

165 25.1 | %0

166 235 $0

167 19.6 80

168

169

170|* not eligible for incentive payment due to sanctions imposed by OHCQ

171

172

173

174

175

176

177

178

179

180

181

182

183

184

185

186

187

188

189

190

191

192

193

184

195

196

197

198

199

200

201

202
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Raw Data

A B | & D
1 Stafﬁng
2 Levels Stability
3 |[Facility Name Goal Hrs. JAct. Hrs/Day|% hrs > than 2
4 |LITTLE SISTERS OF THE POOR 3.85 5.41 98%
5 |EGLE NURSING HOME 4.07 3.88 98%
6 _|DENNETT ROAD MANOR 4.00 4.05 98%
7 |CALVERT MANOR HEALTH CARE CENTE|  4.03 3.78 95%
8 |COPPER RIDGE 3.93 4.40 94%
9 |SACRED HEART HOME ) 4.09 4.11 94%
10 |HEBREW HOME OF GREATER WASHING]  4.04 4.87 ~ 96%
11]ST. VINCENT CARE CENTER 3.89 5.46 99%
12 |ALICE BYRD TAWES NURSING HOME 3.90 3.65 97%
13 |RANDOLPH HILLS NURSING HOME 428 4.38 95%
14 |FROSTBURG NURSING AND REHABILITA|  4.10 3.35 97%
15 |CITIZENS NURSING HOME OF HARFORD|  4.05 3.76 95%
16 |[MARIA HEALTH CARE CENTER 3.89 4.81 97%
17 |SALISBURY REHABILITATION & NURSING ~ 4.01 3.82 98%
18 |ST. CATHERINE'S NURSING CENTER 4.19 3.91 95%
19 |KESWICK MULTICARE CENTER 4.03 4.50 93%
20 |COLLINGSWOOD NURSING AND REHABI| 4.0 3.92 95% |
21 |CHESTER RIVER MANOR 4.10 3.48 97%
22 [MULTI-MEDICAL CENTER 4.58 4.48 96%
23 |CITIZENS NURSING HOME OF FREDERIC| ~ 4.16 3.86 93%
24 |CATONSVILLE COMMONS B 4.04 4.11 96%
25 |JOHNS HOPKINS BAYVIEW CARE CENTE[ 425 4.51 96%
26 |LEVINDALE HEBREW GERIATRIC CENTE|  4.19 3.80 96%
27 |ALTHEA WOODLAND NURSING HOME 4.43 3.55 97%
28 |LONG VIEW NURSING HOME 4.33 4.27 88%
29 |WILLIAMSPORT NURSING HOME 4.06 3.80 94%
30 |ST. MARY'S NURSING CENTER INC. 4.33 3.77 94%
31 |STELLA MARIS 4.06 3.90 96%
32 [MORAN MANOR 4.13 3.14 96%
33 |CHESAPEAKE WOODS CENTER 4.07 3.55 97%
34 | THE PINES | 3.9 3.32 9%6% |
35 |FROSTBURG VILLAGE NURSING CARE C|  3.99 3.19 - 97%
36 |OAKLAND NURSING AND REHAB 4.00 3.07 98%
37 |SEVERNA PARK CENTER 4.13 357 98%
38 [HOLY CROSS REHABILITATION & NURSIY  4.40 5.42 88%
39 |LIONS MANOR NURSING HOME 4.18 3.26 96%
40 | GOOD SAMARITAN NURSING CENTER 4.54 4.15 92%
41 |[VINDOBONA NURSING HOME 4.19 3.47 94%
42 |RIDGEWAY MANOR NURSING AND REHA  4.01 3.43 92%
43 |HARTLEY HALL NURSING HOME 4.13 3.31 96%
44 |BEL AIR HEALTH AND REHABILITATION q  4.02 3.70 95%
45 |COFFMAN NURSING HOME 4.25 3.72
46 |SNOW HILL NURSING & REHABILITATION ~ 3.98 3.73 89%
47 |ST. ELIZABETH REHABILITATION & NURY 4.0 355 94%
48 |PLEASANT VIEW NURSING HOME OF MT|  4.00 3.70 86%
49 |POTOMAC VALLEY NURSING AND WELLN ~ 3.98 3.67 92%
50 |CAROLINE NURSING HOME _ 4.04 3.02 96%
51 |CROFTON CONVALESCENT CENTER 4.05 3.63 90% |
52 |FUTURECARE SANDTOWN-WINCHESTER  4.19 3.91 96%
53 |NMS HEALTHCARE OF HAGERSTOWN 4.04 4.22 89%




BETHESDA HEALTH AND REHABILITATIO  3.89 4.50 92%
55 [HOMEWOOD CENTER 4.20 3.05 94%
56 |MILFORD MANOR NURSING HOME 3.96 3.12 94%
57 |BEVERLY LIVING CENTER CUMBERLAND  4.07 2.89 99%
58 |PERRING PARKWAY CENTER 4.20 3.70 97%
59 |MID-ATLANTIC OF FAIRFIELD 4.21 2.94 96%
60 |ALLEGANY COUNTY NURSING HOME 4.10 2.89 97%
61 |REEDERS MEMORIAL HOME 3.99 3.76 90%
62 |FOREST HAVEN NURSING HOME 4.03 3.90 93%
63 |JEWISH CONVALESCENT & NURSING HJ ~ 3.97 3.34 95%
64 |CHARLES COUNTY NURSING & REHABIL|  4.25 3.69 94%
65 |WICOMICO NURSING HOME 4.60 4.50 92%
66 |APEX HEALTH OF SILVER SPRING 4.16 4.10 79%
67 |VILLA ROSA NURSING HOME | 407 3.57 90%
68 |RANDALLSTOWN CENTER 4.10 4.00 97%
69 |LA PLATA CENTER 4.37 3.55 96%
70 [CALVERT COUNTY NURSING CENTER 4.21 3.38 96%
71 |HAMILTON CENTER - 4.23 3.74 95%
72 |SLIGO CREEK NURSING AND REHAB CEll  4.19 3.78 97%
73 |GLADYS SPELLMAN SPECIALTY HOSPIT{ 548 3.88 98%
74 |SUMMIT PARK HEALTH AND REHABILITA|  3.98 3.74 93%
75 |HOLLY HILL MANOR INC 4.17 3.35 93%
76 |ARCOLA HEALTH AND REHABILITATION 4.15 3.36 92%
77 |HAMMONDS LANE CENTER 4.07 3.70 96%
78 |OVERLEA HEALTH AND REAHBILITATION ~ 3.95 3.39 96%
79 |LIBERTY HEIGHTS HEALTH & REHAB CTH  3.67 3.19 98%
80 |SOLOMON'S NURSING CENTER 4.07 3.60 84%
81 [RAVENWOOD NURSING & REHABILITATI{  3.64 3.22 92%
82 |CORSICA HILLS CENTER 4.04 3.33 97%
83 |LORIEN NURSING & REHAB CENTER MT.|  4.83 4.10 75%
84 |LORIEN NURSING & REHAB CENTER TAN  4.05 3.39 74%
85 |BERLIN NURSING AND REHABILITATION 3.86 3.10 96%
86 |CROMWELL CENTER 4.03 3.76 90%
87 |[LAYHILL CENTER 4.17 4.09 93%
88 |FUTURECARE OLD COURT 4.47 3.66 96%
89 |KENSINGTON NURSING AND REHABILITA ~ 4.08 6.03 76%
90 |FAIRLAND NURSING & REHAB CENTER 4.73 4.31 93%
91 |HERITAGE CENTER 4.23 3.44 96%
92 |RUXTON HEALTH OF PIKESVILLE 417 3.40 92%
93 INORTHAMPTON MANOR 4.22 3.88 95%
94 |FUTURECARE CANTON HARBOR 4.28 3.47 94%
95 |RIVERVIEW CARE CENTER LLC 3.99 3.14 90%
96 |FUTURECARE CHESAPEAKE 4.06 3.82 84%
97 I[MANOKIN MANOR NURSING & REHABILIT  4.26 0.47 96%
98 |IVY HALL GERIATRIC CENTER 4.06 3.12 96%
99 |MALLARD BAY CARE CENTER AT CAMBR  4.06 3.38 91%
100[LONG GREEN CENTER 4.23 3.95 92%
101|SHADY GROVE ADVENTIST NURSING &f 4.1 4.05 89%
102| CATON MANOR 4.24 375 94%
103|BRADFORD OAKS NURSING & RETIREME ~ 4.29 2.84 94%
104|PINEVIEW NURSING & REHABILITATION 4.29 3.94 90%
105|WALDORF CENTER 403 3.85 66%
106|HERITAGE HARBOUR HEALTH & REHABI| __ 4.16 3.44 91%




Raw Data

A B C D
107|FREDERICK VILLA NURSING CENTER 4.35 3.31 90%
108|HEARTLAND HEALTH CARE CENTER-HY  4.07 371 95%
109| FUTURECARE CHERRYWOOD 4.20 3.56 79%
110|FOREST HILL HEALTH AND REHABILITAT| 4.5 3.34 88%
111]MANORCARE HEALTH SERVICES RUXTQ 4.0 3.86 90%
112|SOUTH RIVER HEALTH AND REHAB CTR| 4.1 3.44 81%
113|ANNAPOLIS NURSING & REHABILITATION ~ 3.91 3.98 72%
114|HEARTLAND HEALTH CARE CENTER-AD  3.99 3.59 90%
115|RUXTON HEALTH OF DENTON 4.11 3.34 90%
116|FUTURECARE HOMEWOOD 4.37 3.89 91%
117|LOCH RAVEN CENTER 4.24 3.50 96%
118|BRINTON WOODS NURSING & REHAB CT|  4.05 3.12 53%
119|CHARLOTTE HALL VETERANS HOME 3.99 2.84 91%
120|LORIEN NURSING & REHAB CENTERRIV|  4.10 3.49 89%
121|MANORCARE HEALTH SERVICES LARGQ  4.35 3.71 94%
122|MANORCARE HEALTH SERVICES ROLAN 4.8 3.80 92%
123|SUNBRIDGE CARE AND REHABILITATION ~ 3.93 2.51 91%
124|GLEN BURNIE HEALTH AND REHABILITA]  3.95 3.55 88%
125|MARLEY NECK HEALTH & REHAB CTR. 4.02 3.57 92%
126|KNOLLWOOD MANOR NURSING HOME 3.86 241 95%
127|FUTURE CARE CHARLES VILLAGE 4.14 3.70 82%
128|CRESCENT CITIES CENTER 4.32 4.02 86%
129|NORTH ARUNDEL HEALTH AND REHABIL|  4.09 3.37 86%
130|FORT WASHINGTON HEALTH AND REHA[  4.46 3.52 90%
131|FUTURECARE IRVINGTON 4.34 3.89 84%
132|WOODSIDE CENTER 4.10 167 94%
133|BLUE POINT NURSING CENTER 4.16 3.98 91%
134|NORTHWEST HEALTH & REHAB CTR. 3.74 3.27 85%
135|LARKIN CHASE NURSING & RESTORATIM|  4.45 2.82 91%
136|MAGNOLIA CENTER 4.55 3.96 96%
137|COLLEGE VIEW CENTER 4.21 2.78 97%
138|ST. THOMAS MORE NURSING & REHABIL|  4.36 4.73 88%
139|HAVEN NURSING HOME 3.87 3.35 92%
140|MONTGOMERY VILLAGE HEALTH CARE{  4.26 3.17 94%
141|SPRINGBROOK ADVENTIST NURSING & | 4.30 3.38 93%
142|LAURELWOOD CARE CENTER AT ELKTO|  4.22 2.50 94%
143|FAYETTE HEALTH AND REHAB CTR 3.71 2.85 93%
144|GOLDEN LIVING CENTER FREDERICK | 3.99 2.96 82%
145|DEVLIN MANOR NURSING HOME 411 2.92 93%
146|JULIA MANOR HEALTH CARE CENTER 3.92 301 86%
147|GREATER LAUREL HEALTH AND REHABI| 435 |  3.30 93%
148|MANORCARE HEALTH SERVICES WHEAT  4.19 3.57 90%
149|ALICE MANOR NURSING HOME 4.22 3.12 90%
150|ELLICOTT CITY HEALTH AND REHABILIT{  4.07 3.52 91%
151|MANORCARE HEALTH SERVICES TOWS(  4.01 3.35 90%
152|LORIEN NURSING & REHAB CENTER COll ~ 4.70 3.88 85%
153|BAYSIDE CARE CENTER AT LEXINGTON | 3.92 2.70 90%
154|CHERRY LANE NURSING CENTER 4.33 3.81 72%
155|BEVERLY LIVING CENTER - HAGERSTOW  3.96 2.28 94%
156|CHAPEL HILL NURSING CENTER 4.05 2.93 80%
157|FRANKFORD NURSING & REHAB CENTE]  4.24 343 88%
158|ANCHORAGE NURSING AND REHABILITA  4.17 3.43 89%
159|BEVERLY LIVING CENTER - WESTMINSTH __ 3.90 2.58 92%




MANORCARE HEALTH SERVICES SILVER __ 4.21 3.78 85%
161|CLINTON NURSING AND REHABILITATIOf  4.04 2.85 92%
162|LOCHEARN NURSING HOME 4.15 3.68 79%
163|ROCK GLEN NURSING AND REHABILITAT  3.93 3.10 78%
164|CHOICE COMMUNITIES (EASTPOINTNUR ~ 3.97 2.84 87%
165|MANORCARE OF DULANEY 4.02 2.97 86%
166|HARBORSIDE HEALTHCARE - HARFORD | 4.14 276 81%
167|FORESTVILLE HEALTH AND REHABILITA]  4.35 3.09 82%




Raw Data

A | C E | G | [ | K M 0 Q
1 MHCC Survey
2 Overall Experience Domains
3 | Overall | Recommend| Staff Care | Meal Help Food | Activities Rights Physical
4 9.70 10.00 3.80 3.90 3.44 3.80 3.80 3.70 3.90
5 950 10.00 3.80 3.80 3.90 340 | 370 3.60 3.80
6 8.90 9.80 3.70 3.70 3.70 3.20 3.50 330 | 350
7 9.40 9.99 3.70 370 | 390 | 350 3.60 3.50 3.60
8 9.30 ~10.00 3.70 3.60 3.70 3.30 3.60 3.50 3.60
9] 950 10.00 3.70 3.80 - 3.80 3.50 3.60 3.50 3.70
10 8.40 9.80 350 | 3.40 3.60 320 | 310 3.20 3.40
11 7.98 8.70 3.47 3.41 3.44 2.96 3.18 3.08 3.26
12 8.40 9.40 3.60 3.60 3.40 3.10 3.30 3.30 3.30
13 8.00 9.20 3.30 3.30 3.60 3.10 3.40 3.20 3.30
14 9.50 10.00 3.70 3.70 3.60 3.30 3.40 3.40 3.70
15 8.90 9.70 3.60 3.60 3.60 3.30 3.50 3.40 3.50
16 7.98 8.70 3.47 3.41 3.44 2.96 3.18 3.08 3.26
17| 820 940 | 3.0 3.50 3.70 3.00 3.30 3.20 3.30
18] 9.40 10.00 3.70 3.80 3.90 3.30 3.70 3.40 3.70
19| 850 9.70 3.50 3.40 3.60 320 3.50 3.20 3.50
20| 860 19.70 3.50 3.50 3.50 0 3.20 340 3.20 3.40
21 8.50 9.80 3.60 3.60 3.50 3.10 3.40 3.30 3.60
22 850 9.50 3.50 3.50 344 3.10 3.20 3.10 3.30
23 8.70 9.40 3.60 3.60 3.90 3.30 3.20 3.30 3.50
24 8.10 8.40 3.60 3.40 3.80 3.00 3.10 3.20 3.20
25 8.10 9.40 3.40 3.50 3.50 2.90 3.10 3.10 3.10
26 8.60 9.80 3.50 3.40 3.60 3.20 3.40 3.20 3.30
27 8.60 10.00 3.60 3.60 3.44 2.96 3.18 3.08 3.50
28 9.30 10.00 3.70 3.70 3.90 3.50 3.60 3.60 3.60
29 8.90 9.80 3.70 3.70 3.80 3.30 3.40 3.30 3.50
30 8.70 9.70 3.60 3.50 3.70 3.20 3.50 3.30 3.60
31| 820 9.50 3.50 340 | 3.40 2.90 3.30 3.10 3.40
32| 860 9.50 3.60 3.60 3.80 3.50 3.60 3.30 3.40
33| 840 18.90 3.60 3.60 3.60 3.20 3.10 3.30 3.40
34| 870 9.50 3.60 3.70 390 | 280 3.30 3.30 3.30 |
35| 870 9.50 3.60 3.60 3.60 3.10 3.50 3.40 340 |
36 8.30 9.20 3.60 3.60 3.50 3.20 3.20 3.20 3.30
37 8.30 9.10 3.60 3.60 3.50 3.20 3.30 3.30 3.10
38 8.90 10.00 3.60 3.40 3.50 3.00 3.20 3.10 3.50
39 8.90 9.70 3.70 3.70 3.60 3.10 3.30 3.30 3.50
40 8.70 9.70 3.60 3.60 3.60 3.00 3.20 3.10 3.50
41 8.40 9.70 3.50 3.50 3.50 3.20 3.50 3.30 3.20
42 8.80 9.60 3.60 3.60 3.80 3.10 3.10 3.20 3.50
43 8.30 9.50 3.60 3.50 3.70 3.30 3.30 3.40 3.30
44|  7.90 9.10 360 | 3.40 3.50 3.00 3.50 3.20 ©3.10
45| 9.20 9.80 3.60 3.70 3.70 3.40 3.60 3.40 3.70
46| 870 10.00 3.50 3.40 3.50 3.30 3.30 3.20 3.40
47| 9.00 9.60 3.60 3.60 3.30 3.10 3.40 3.40 3.50
48| 880 9.60 3.60 3.70 3.90 3.20 3.40 3.30 3.50
49 8.60 9.40 3.50 3.50 3.60 3.20 3.10 3.10 3.40
50 9.20 9.80 3.70 3.70 3.40 3.40 3.70 3.30 3.60
51 8.80 9.70 3.50 3.60 3.50 3.10 3.30 3.20 3.30
52 7.80 9.40 3.50 3.30 3.60 2.70 3.30 3.10 3.20
53 8.10 8.40 3.50 3.50 3.80 3.10 3.40 3.20 3.20




Raw Data

A C E G I K M @] Q
54| 8.00 8.30 3.40 3.40 3.40 3.00 3.20 3.00 3.30
55| 890 9.70 3.60 3.60 3.70 3.20 3.40 3.40 3.60
56| 8.60 9.40 3.70 3.50 3.40 3.20 3.40 3.20 3.40
57| 850 9.10 3.70 3.60 1370 3.30 3.50 3.20 3.20
58| 7.90 9.20 3.40 3.40 3.44 2.80 3.18 3.00 320 |
59| 870 10.00 3.60 3.50 3.70 3.30 3.50 3.30 3.50
60| 8.90 9.80 3.70 3.60 3.60 3.30 3.40 3.40 3.50
61| 8.10 8.90 3.40 3.50 3.40 3.00 3.10 3.00 3.50
62| 820 8.30 3.60 3.40 3.44 3.10 3.40 3.20 3.30
63| 8.00 9.00 3.40 3.40 3.40 3.10 3.40 3.00 3.20
64| 8.40 9.40 3.60 3.50 3.60 3.20 3.30 3.20 3.30
65| 7.98 8.70 3.47 3.41 3.44 2.96 3.18 3.08 3.26
66| 8.40 9.10 3.60 3.40 3.44 2.90 2.90 3.10 3.50
67| 8.80 9.30 3.60 3.50 3.30 3.40 3.30 3.10 3.60
68| 7.10 730 | 330 3.40 3.44 2.30 2.90 2.70 3.20
69| 7.70 8.40 3.60 3.30 3.30 2.90 3.30 3.00 3.10
70| 8.20 9.50 3.60 3.40 3.40 3.00 3.20 3.00 3.30
71]  8.10 8.40 3.60 3.40 3.44 3.10 3.40 3.30 3.10
72| 730 8.60 3.20 3.30 3.30 2.60 2.90 2.90 3.10
73| 870 9.30 3.60 3.50 3.44 2.96 3.18 3.10 3.50
74| 7.40 9.20 3.30 3.30 3.40 2.80 2.90 2.90 3.00
75| 850 9.30 3.70 3.70 4.00 3.40 3.50 3.30 3.50
76| 8.40 9.30 3.60 3.60 3.60 3.20 3.20 3.00 3.40
77| 750 8.40 3.40 3.40 3.60 2.80 3.30 2.90 3.10
78| 7.10 6.20 3.50 3.30 3.44 3.20 3.18 3.10 3.20
79| 6.0 7.60 3.30 3.40 3.44 2.60 3.00 300 | 290
80| 8.60 9.50 3.60 3.40 3.50 3.30 3.30 3.30 3.40
81| 8.40 8.80 3.50 3.40 3.44 3.30 3.18 3.00 3.30
82| 7.80 8.10 3.50 3.30 3.20 3.00 3.20 3.00 3.10
83| 880 9.60 3.60 3.60 3.50 2.90 3.50 3.30 3.50
84| 9.00 110.00 3.60 3.60 3.60 3.30 3.30 3.40 3.60
85| 7.70 8.80 3.40 3.40 3.30 3.00 3.30 3.00 3.10
86| 7.80 8.80 3.40 3.40 2.80 3.00 3.10 2.80 3.20
87| 6.60 5.80 3.00 3.10 3.44 2.70 2.80 2.60 2.80
88| 7.90 8.80 3.50 3.40 3.40 2.80 3.00 3.00 3.30
89| 7.90 8.80 3.40 3.20 3.44 3.00 3.30 2.90 3.30
90| 7.0 8.20 3.30 3.30 3.44 3.00 3.18 2.90 3.00
91| 740 8.50 3.50 3.30 3.00 2.80 2.70 2.80 2.90
92| 820 9.30 3.50 3.40 3.40 2.80 340 3.20 3.40
93| 6.80 7.70 3.30 3.20 3.00 2.80 3.10 2.90 3.10
94| 820 9.20 3.50 3.50 340 | 280 340 | 320 | 330
95| 8.10 9.50 3.50 3.50 3.60 2.90 3.40 3.10 320
96| 8.10 8.50 3.40 3.30 3.40 310 | 330 3.10 310
97] 8.10 9.20 3.50 3.50 3.40 3.10 3.20 2.80 3.30
98| 7.70 8.40 3.50 3.30 3.50 2.60 2.90 2.80 3.10
99| 850 8.70 3.60 3.60 3.40 3.30 3.50 3.20 3.30
100]  7.40 7.10 3.20 3.30 3.70 2.70 3.10 2.90 3.20
101] 7.60 8.10 3.30 3.30 3.00 3.10 3.00 3.10 3.20
102]  7.50 7.30 3.40 3.30 3.44 2.70 3.18 2.60 3.20
103| 8.10 9.50 3.50 3.30 3.20 2.90 3.00 3.00 3.20
104| 750 8.80 3.40 3.30 3.20 3.00 2.80 2.80 3.30
105| 7.0 9.10 3.40 3.40 3.40 3.00 3.10 3.00 3.20
106]  7.80 8.60 3.20 3.20 3.10 3.00 3.50 3.00 3.20




Raw Data

A C E G 1 K M [9) Q
107] 850 9.50 3.50 3.50 330 [ 3.00 3.50 3.10 3.40
108]  7.00 7.50 3.30 3.20 3.44 2.50 2.90 2.90 3.10
109]  8.20 8.90 3.50 3.50 3.30 3.00 3.30 3.10 3.20
110]  8.10 8.90 3.50 3.40 3.40 13.20 3.20 3.30 3.10
111 7.30 8.00 3.30 3.20 3.40 2.70 260 | 280 3.10
112|  7.80 9.50 3.40 3.40 3.00 2.90 3.20 3.20 3.30
113  7.00 7.00 3.30 3.30 3.44 3.00 2.70 2.70 3.10
114 7.30 8.60 3.40 3.30 3.44 2.70 3.10 2.90 3.00
115  8.10 9.20 3.40 3.50 3.40 3.10 3.20 3.00 3.10
116]  7.60 7.90 3.20 3.10 3.10 2.50 2.50 2.90 3.40
117|  7.50 7.80 3.40 3.40 3.44 3.00 3.30 3.00 3.20
118] 850 9.30 3.50 3.50 3.50 3.20 3.30 3.30 3.50
119]  8.60 9.80 3.60 3.60 3.70 320 3.30 3.20 3.40
120[  8.00 8.50 3.50 3.30 3.50 300 | 330 3.10 3.10
121  7.20 8.30 3.40 3.20 3.60 2.70 2.80 2.70 3.10
122]  7.10 8.20 3.40 3.41 3.44 2.40 3.18 2.80 3.00
123|  8.00 8.80 3.50 3.60 3.60 3.10 3.40 3.40 3.20
124|  7.90 8.40 3.40 3.40 3.40 3.00 3.10 3.20 3.20
125  7.40 9.00 3.40 3.30 3.30 2.80 3.20 2.90 2.90
126] 8.0 8.80 3.50 3.40 3.44 2.90 3.30 3.20 3.30
127] 7.50 8.40 3.40 3.20 3.44 2.70 3.20 3.00 3.30
128 7.80 8.60 3.50 3.40 3.80 2.50 3.00 2.80 3.40
129]  8.00 9.20 3.50 3.40 3.20 3.10 3.20 3.10 3.10
130] 8.20 9.00 3.50 3.40 3.60 2.80 3.00 2.90 3.40
131] 7.80 9.10 3.40 3.40 3.60 2.50 3.00 2.80 3.30
132] 7.0 8.70 3.50 3.40 3.44 3.20 3.18 3.00 3.40
133]  7.30 6.80 3.50 3.30 3.40 2.60 2.50 2.90 3.10
134]  6.60 8.70 3.40 3.41 3.44 2.96 3.18 3.08 3.26
135] 850 9.50 3.50 3.40 3.20 2.80 3.10 2.90 3.30
136]  7.00 7.10 3.30 3.40 3.44 2.90 2.80 2.90 3.00
137]  7.60 8.60 3.40 3.20 3.60 3.00 3.00 2.90 3.10
138]  6.40 6.80 3.20 3.10 3.00 2.50 2.90 2.80 3.20
139] 7.50 7.30 3.30 3.30 3.44 3.00 2.70 3.00 3.40
140 7.80 8.60 3.30 3.20 2.80 3.00 3.10 3.20 3.10
141] 750 8.10 3.40 3.40 3.00 2.70 3.10 2.80 2.90
142|  7.50 7.90 3.50 3.30 3.30 2.90 3.00 3.00 3.10
143|  6.80 6.30 3.30 3.20 3.50 2.60 3.00 2.90 3.00
144| 830 9.00 3.60 3.50 3.44 3.00 3.30 3.30 3.30
145  7.40 7.60 3.30 320 | 350 3.10 3.20 3.00 3.20
146  7.90 8.70 3.40 3.40 3.40 3.20 3.40 3.00 3.20
147  7.20 7.70 3.30 3.30 3.00 2.80 2.90 3.20 3.20
148]  7.10 5.50 3.30 3.30 3.50 3.00 2.80 3.00 3.00
149  7.90 8.50 3.30 3.20 3.60 2.90 3.30 3.00 3.30
150]  6.70 7.30 3.20 3.20 3.10 2.50 2.60 2.80 3.00
151]  6.60 6.40 3.20 3.10 3.44 2.70 3.00 2.80 2.90
152|  7.60 8.20 3.40 3.30 3.20 2.90 2.70 2.90 3.10
153|  7.90 8.90 3.50 3.40 3.50 2.90 3.30 3.00 3.10
154]  7.90 8.30 3.40 3.30 3.50 2.60 2.90 3.00 3.10
155  7.60 7.50 3.40 3.40 3.50 2.80 2.90 3.20 3.20
156  7.60 8.90 3.30 3.10 3.44 2.80 3.40 3.00 3.00
157]  7.20 7.80 3.30 3.20 2.70 2.70 2.80 2.70 3.10
158|  7.40 6.80 3.20 3.10 13.10 2.70 3.00 3.00 3.10
159] 8.0 8.80 3.40 3.50 3.00 2.70 3.20 3.40 3.20




160

7.40

8.00

3.40

161

162

7.20
7.10

163

7.30

164

7.50

165

166

167

168

169

170

171

172

7.20
7.20
6.20

7.50

3.50

3.30

3.30

2.60

3.20

7.20

3.20

3.20

7.70

3.30

3.20

8.40

3.30

3.30

8.50
8.00
5.40

3.30
3.50
3.20

3.30
3.20
3.00

2.50

2.90

3.00
2.90

2.50

3.20

3.00

3.20

3.00
2.90

2.80

3.00

2.90

3.10

3.20

2.90

173

174

175

176

177

2.60
2.50
2.40

178

179

180

181

182

183

184

185

186

187

188

189

2.90
3.20
2.890

2,90
2.90
2.60

3.00
a0 |
3.10
3.00

2.80

190

191

192

193

194

195

196

197

198

199

200

201

202

203




A ] ¢ | E | 6 | [ K
1
2 MDS gualitv Indicators (positive outcome = high %)
3 | Catheter | Restraint| Sores UTI Flu Pneumo
4 97 93 89 89 91 91
5 93 94 96 97 91 91
6 96 96 86 91 91 91
7 96 100 86 94 91 88
8 94 95 93 a5 91 91
9 ag 75 85 a3 87 79
10 a5 99 80 95 91 91
11 100 92 g5 96_ 91 91
12 96 99 a3 98 9 91
13 99 100 95 100 91 91
14 98 98 90 96 91 63
15 95 99 90 86 88 91
16 95 9 | 92 96 91 91
17 98 97 79 94 55 80
18 91 98 67 94 47 63
19 94 99 84 a7 84 87
20 100 100 86 a0 5 59
21 a7 a0 87 97 91 91
22 96 96 86 91 82 79
23 97 99 86 8 | 9 91 |
24 99 93 | 88 93 91 91|
25 91 90 86 91 91 91
26 94 100 89 97 73 76
27 97 100 86 94 91 91
28 88 94 | 9 87 91 91
29 97 100 82 83 49 42
30 95 96 89 96 91 91
31 97 a5 91 78 81 86
32 99 100 92 94 91 91
33 99 96 82 87 90 86
34 96 a7 83 87 91 91
35 96 a7 89 84 91 91
36 97 100 | 95 99 91 91
37 98 100 86 86 82 55
38 94 100 | 89 76 91 91
39 94 100 84 95 77 85
40 97 91 84 96 91 91
41 a7 99 84 94 91 91
42 94 100 85 94 91 91
43 96 a5 84 93 91 91
44 a5 96 a7 92 83 79
45 99 100 98 g2 91 82
46 94 92 92 99 91 91
47 97 99 83 87 69 51
48 100 98 86 93 91 91
49 94 94 89 83 91 91
50 95 94 | 73 91 84 89
51 89 100 85 89 91 91
52 97 95 75 94 63 50
53 94 100 100 91 91 91




Raw Data

A C E G [ K
54| 95 88 97 92 [ o 91
55| 97 97 88 93 91 91
56| o7 89 93 9% 91 91
57| 100 97 71 9% 83 63
58| o7 100 70 99 45 25
59| 98 100 93 97 62 31
60| 96 94 87 93 72 65
61 99 98 91 94 91 91
62| 9 96 89 96 76 49
63| 9 96 83 86 91 87
64| 93 100 78 79 78 78
65| o 91 89 82 91 91
66| 100 100 86 77 91 91
67| 88 100 79 84 91 91
68| 98 95 86 97 84 89
69| 98 96 95 95 91 90
70| 98 100 80 87 66 34
71 97 100 80 95 72 67
72| 95 82 77 94 91 91
73| o7 100 86 89 66 74
74 93 99 86 89 91 91
75| 9 95 86 86 77 64
76| 9 89 81 98 91 91
771 96 100 87 95 45 31
78] 99 99 88 95 91 91
79| 98 100 91 98 91 91
80| 99 87 95 93 91 91
81 94 100 90 91 77 85
82| 99 94 88 90 91 89
83| 99 93 96 98 89 85
84| 98 89 86 82 91 91
85| 95 99 82 90 73 85
86| 100 100 84 88 87 86
87| 100 100 98 94 91 91
88| 96 91 87 95 77 50
89| 93 95 85 94 91 91
90 95 98 - 85 80 91 88
91 97 95 89 92 91 91
92 96 98 90 95 2 11
93| 95 90 91 97 91 90
94| o3 88 84 89 82 58
95| 96 97 86 87 91 91
9| 100 100 86 98 88 68
97| 98 83 88 81 91 91
o8| 95 100 75 95 84 90
99| o4 83 80 96 81 46
100] 95 100 90 86 89 89
101 96 100 91 82 46 91
102] 98 95 90 99 20 91
103] 96 100 87 94 91 81
104 95 100 86 80 91 79
105 100 98 89 88 28 33
106] 97 100 91 93 86 90




Raw Data

A C E G I K
107| 96 100 89 92 80 51
108 98 99 88 89 72 32
109] 93 100 89 94 91 91
110 99 97 90 97 91 91
111 97 93 92 92 91 91
112| 100 95 86 98 91 91
113 98 100 97 99 91 91
114 92 100 80 86 91 91
115| 94 97 76 84 91 87
116] 100 97 91 95 91 91
17| 98 87 69 92 81 66
118 96 97 85 94 91 91
119 95 94 90 90 67 70
120 96 100 94 92 80 65
121 95 99 82 78 75 87
122 97 95 86 95 89 69
123 96 100 88 89 91 91
124 93 95 90 85 91 83
125 96 94 64 93 73 53
126 98 100 86 80 77 48
127 91 100 93 94 91 91
128 98 100 72 96 58 68
129 96 96 86 91 88 91
130 93 97 75 92 90 67
131 97 100 78 97 40 45
132 93 99 83 89 79 88
133] 96 99 89 83 69 46
134 94 100 86 91 91 91
135] 98 99 93 91 62 76
136] 92 100 79 84 49 31|
137 96 99 75 95 73 52
138 97 97 91 89 91 91
139 91 97 70 87 91 91
140 89 91 86 81 91 91
141 98 100 83 82 51 91
142 99 97 91 93 91 91
143| 98 100 79 93 91 91
144] o4 93 84 93 91 91
145| 96 99 92 88 91 91
146 97 64 91 92 91 91
147 95 100 84 83 91 91
148 08 94 86 86 89 91
149 94 89 92 83 91 91
150 87 98 94 89 91 91
151 98 100 85 94 91 91
152 93 97 88 94 91 91
153| 93 89 80 89 91 91
154| 88 98 86 91 72 41
155] 95 97 82 94 86 78
156] 95 100 84 87 91 91
157 98 100 86 92 91 91
158 96 94 88 91 91 89
159 92 89 91 90 57 57




Raw Data

160

95

89

78

78

161

96

99

162

97

163

96

97

87
86

88

86

67

89

85

94

60

19

164

o7

96
96

86

91

91

91

91

83

88

80

165

166

167

168

169

170

171

172

94
96
98

97
99
100

173

87
90
95

95
97
96

89
89
91

51
81
91

174

175

176

177

178

179

180

181

182

183

184

185

186

187

188

189

190

191

192

193

194

195

196

197

198

199

200

201

202|

203

204




